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CANADA NEWS

Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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TN CM Stalin, AIADMK’s Palaniswami greet 
team ‘RRR,’ docu makers for Oscar win

March 10, 2023:
Ottawa: Today I rose in the House of 

Commons to honour the life of Anton 
Philip Sinnarasa, whose passing last 
week has devastated the Eelam Tamil 
nation.

In 1981, he documented the burn-
ing of the Jaffna Public Library that 
housed ancient Tamil text, and rare 
collection of Tamil literature. He was 

a political prisoner at the Wellikadai 
prison during Black July where thugs 
were sent to kill the Tamil inmates.

Anton Philip, who was once or-
dained a catholic priest, continued to 
be true to his faith, and spent a life-
time supporting the many clergy and 
churches who were at the forefront of 
the struggle for Tamil self-determina-
tion and equality.

In Canada, he started the Centre 
for War Victims and Human Rights -  
documenting the atrocities committed 
during the loss, trauma, and displace-
ment of his people.

As we mark the 40th anniversary of 
Black July this year, we lost a survi-
vor, human rights defender and an 
inspirational leader who served us to 
the end.

Please join me in extending my 
deepest condolences to his wife Devi, 
children Edward and Veena, his large 
family, and friends. 

- Gary Anandasangaree MP

Anton Sinnarasa Philip
(December 16, 1952 - 26 February, 2023)

Chennai: Tamil Nadu Chief Minister M K Stalin and AIADMK interim 
general secretary Edappadi K Palaniswami on Monday praised team ‘RRR’ and 
makers of the Tamil documentary ‘The Elephant Whisperers’ for bringing Oscar 
glory to the nation.

On his Twitter handle, Stalin said: “NaatuNaatu has created history by 
becoming the fi rst Indian & Asian song to win the Oscars. Congrats MM Keer-
avanigaru, Chandrabose, Rahul Sipligunj&KaalaBhairava, SS Rajamouli, Jr 
NTR, Ramcharan and the whole team of RRR for this stupendous achievement.” 
On the documentary’s win, the TN CM said: “Congrats to KartikiGonsalves&-
guneet on winning the Oscar. No better news to wake up to than two women 
bringing the fi rst ever Oscar for an Indian Production. The patient making & 
the moving story of The Elephant Whisperers deserve all the praises & acco-
lades it’s getting.” AIADMK top leader Edappadi K Palaniswamitweeted,”Con-
gratulations to @mmkeeravaani, @boselyricist& Team RRR for Best Original 
Song #NaatuNaatu. Such a proud moment for Indian Cinema to be recognised 
in the world platform.

On the win of Elephant Whisperers, he said: “Congratulations to @EarthSpec-
trum, @guneetm of ‘The Elephant Whisperers’, a Tamil Short fi lm for winning 
the #Oscars95 highlighting Culture of the land and importance of sustainable 
development. - via PTI

“The Elephant Whisperers” 
Directed by Kartiki Gonsalves 

Wins Best Oscar in 2023 for 
Best Short Subject 
Documentary Film

“Naatu Naatu” Song from “RRR”film wins Best Original 
Song Award at 95th Oscar Event; song written by 

Chandrabose, Music Composed by 
MM Keeravani and sung 

by Rahul Sipligunj 
and Kaala Bhairava

Federal, provincial and territorial immigration 
Ministers meet to plan for the future of 
Canada’s immigration system           Full story on page 35...
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With a multi-ethnic and multi-
religious population of 22 

million, Sri Lanka is a country 
strategically located in South Asia 
at the crossroads of major shipping 
routes in the Indo-Pacific region. 
Sri Lanka is a lower middle-income 
country has undergone a severe 
economic crisis, whose consequences 
have been exacerbated by its 

economic and monetary policies, 
not to mention the 2019 terrorist 
attacks and the COVID-19 pandemic. 
In 2022, Sri Lanka defaulted, 
and widespread popular protests 
prompted the resignation of the prime 
minister followed by the president, 
posts held by the Rajapaksa brothers. 
Ranil Wickremesinghe took over as 
president. The country has received 

assistance from the International 
Monetary Fund and negotiated a key 
debt restructuring deal in June 2024. 
India and China are competing to 
expand their influence in the country 
because of its geo-strategic location in 
the Indo-Pacific. 

Sri Lanka’s presidential elections 
will take place on 21 September 2024.

Sri Lanka ELEctionS 2024: 
 Who are the key front-runners

Sri Lanka’S preSidentiaL eLectionS wiLL take pLace on 21 September 2024 

President Ranil Wickremesinghe Opposition Leader Sajith Premadasa Anura Kumara Dissanayake Namal Rajapaksa
Eldest son of former President 

Mahinda Rajapaksa



SEPTEMBER 20242 FEBRUARY/MARCH 2023MONSOON JOURNAL a parfait media publication www.monsoonjournal.com17th YEAR IN CIRCULATION2



JULY 2020 MONSOON JOURNALa parfait media publicationwww.monsoonjournal.com 15TH YEAR IN CIRCULATION 3

CANADA NEWS

Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.

3SEPTEMBER 2024

CANADA NEWS

FEBRUARY/MARCH 2023 MONSOON JOURNALa parfait media publicationwww.monsoonjournal.com 17th YEAR IN CIRCULATION 3

Vimal Sivakumar

Published on February 21st, 2023

As of 2021, “people who were, or 
had ever been, a landed immigrant 
or permanent resident in Canada” 
— grouped together for simplicity as 
“immigrants” — represent 23% of this 
country’s total population, the highest 
proportion recorded since Confedera-
tion in 1867.

The highest among all G7 countries, 
Canada has also now topped its pre-
vious record set in 1921, when immi-
grants made up 22.3% of the country’s 
population.

According to population projections 
from Statistics Canada, if current 
demographic trends continue, “im-
migrants could represent [anywhere] 
from 29.1% to 34.0% of Canada’s popu-
lation by 2041.”

Such projections are further rein-
forced by Canada’s annual Immigra-
tion Levels Plan for 2023-2025, which 
was released on November 1, 2022. 
According to current immigration 
targets, Canada is aiming to welcome 
465,000 immigrants in 2023, 485,000 
newcomers in 2024 and a milestone 
500,000 new Canadian permanent 
residents in 2025.

Seeing all these signifi cant num-
bers, you may wonder: why is Canada 
accepting so many new immigrants?

Let’s look deeper into this subject, 
starting with an understanding of cur-
rent Canadian population trends.

To appreciate why immigration is 
becoming so prolifi c across Canada, 
two crucial factors — the aging of 
Canada’s natural population and the 
country’s low fertility rate — must be 
understood. These demographic trends 
are causing Canada’s labour market 
to shrink, negatively impacting the 
country’s economy in many ways.

Canadians are aging quickly
According to the 2021 census, from 

2016 to 2021, the number of children 
under the age of 15 grew at a pace 
six times slower than the number of 
people aged 65 and older. Moreover, 
the percentage of persons aged 65 and 
over in Canada has risen to 7 million, 
representing an increase of 18.3% be-
tween 2016 and 2021. This age group 
of Canadians now represents 19% 
of the total population. This reality, 

along with the fact Canada’s larg-
est-ever fi ve-year increase in persons 
aged 65 or older (+20%) came in the 
census reporting period immediately 
preceding the most current census 
(2011 to 2016), signals that Canada’s 
population is clearly aging rapidly.

Canadians are having fewer children
Adding to the concern surrounding 

downward trends in natural Canadi-
an population growth is the reality 
that Canada’s fertility rate is below 
the population replacement level. The 
current population replacement level 
stands at 2.1 children per woman. 
Following a trend that has continued 
steadily since 2009, Canada’s fertility 
rate has steadily declined over time, 
reaching a record low of 1.4 children 
per woman in 2020. In 2020, Canada 
also experienced the lowest number 
of births since 2007 and the greatest 
year-over-year decrease in births 
(-3.6%) since 1997.

Solution: Canada needs immigration 
in order for the country to thrive

Canada needs immigration for 
continued economic development and 
growth.

A country’s inhabitants are what 
drive national spending and consump-
tion, for which every country requires 
a strong labour force to ensure consis-
tent production of goods and delivery 
of services. A weak population and 

lacking labour force will constrain 
production and subsequent spending, 
which is detrimental to a country’s 
economic wellbeing.

Thankfully, heightened immigration 
can help Canada better avoid such 
problems in this country.

Due to the issues addressed above, 
Canada relies heavily on immigration 
for population growth. In fact, nearly 
80% of the country’s population growth 
during the last census reporting period 
(+1.8 million between 2016 and 2021) 
“was attributable to new arrivals to 
Canada either as permanent or tem-
porary immigrants.” Over that time, 
Canada’s population “grew … almost 
twice as fast as other G7 countries.”

This immigration-driven population 
growth has been signifi cantly benefi -
cial for Canada’s labour force, as evi-
denced by the reality that immigrants 
in this country accounted for 79.9% of 
national workforce growth between 
2016 and 2021. Heightened immigra-
tion also means that Canada will be 
able to work toward addressing what 
the Financial Post argues is a “histor-
ic” employment shortage.

Citing a report from RBC economists 
Nathan Janzen and Claire Fan, the Fi-
nancial Post notes that Canada’s cur-
rent labour market circumstances are 
“limiting over half of [all] Canadian 
businesses from increasing production 
compared to 40% before the pandemic 
and 30% a decade ago.” Thankfully, 
“an infl ux of immigration”, includ-
ing a focused effort toward “putting 
newcomers’ skills to work and inte-
grating this talent into the Canadian 
workforce” can provide a much-needed 
boost to workforce productivity.

Ultimately, as a result of the boon 
that immigration will provide to Ca-
nadian labour force growth, immigra-
tion will consequently help accelerate 
economic growth across the country. 
As more new immigrants become 
employed, earn money, and subse-
quently spend money that goes back 
into the economy, Canada’s economy 
will continue developing positively. 
Additionally, as more newcomers to 
Canada continue to join Canadian 
citizens in paying taxes and spending 
money on housing, transportation, and 
other necessities, heightened levels of 
immigration will directly contribute to 
national economic growth.

Via cicnews.com

CANADA NEWS
Why is Canada accepting so many immigrants?

Canada requires increased immigration to offset 
labour shortages created by an aging population 
and low birth rate. Explore what’s happening with 
the Canadian labour market and why immigration 

might be the answer

WANTED
Christian / Hindu Bride Groom

Bride’s details
54 (fifty four) years old, divorced (no children), 5 feet 8 inches in height, studied 
up to GCE O/L in Sri Lanka. Divorcee or widower in the age group 54-64 with the 

honourable intention of marrying and sponsoring her to Canada. Contact with 
details, photograph, copies of passport and other relevant documents with 

email: jlawrence2cool@gmail.com or Tel. 0776956683 / 0777562976.
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‘Hear Yourself’ - a 
guide to discover the 
peace within you 

“We always have different ideas of what is good and bad 
for us, but we must let those fade if we’re to experience 

the divine we hold inside. We must move from the mind into 
the heart. We carry assumptions and expectations in us, but 
to encounter the divine, not an iota of judgment can pass. The 
divine is something beyond pain and pleasure, beyond ideas 
and concepts, beyond good and bad, beyond judgment. Yet we 
struggle even to begin to understand what being nonjudgmental 
might be like.” 

Hearing yourself is to express divinity, notes Prem Rawat, in his 
book, Hear Yourself: How to Find Peace in a Noisy World. This 
was one of a few passages that struck a chord with me. I finished 
his book recently, and I enjoyed it quite a lot because his style of 
writing connected with me, and how I could describe my own 
place in life on a personal and professional level.  

It’s author, Prem Rawat, is the founder of the Prem Rawat 
Foundation, where he works with people from all walks of life, 
showing them how to experience peace within themselves. His 
work spans six decades of international effort to bring a practical 
message of hope, happiness, and peace to all, one person at a 
time. He is internationally bestselling author of Peace is Possible 
and is also a pilot, photographer, classic car restorer, and father to 
four children and grandfather of four. 

While the book is found in the self-help genre, I appreciated 
how his teachings are inspired by the ancient wisdom through 
Hinduism and other forms of knowledge that originated in the 
Eastern world. At the same time, it felt accessible in terms of its 
simple-to-follow instructions on life and the busyness as well as 
the noise that surrounds it. Mr. Rawat’s book offers a path to learn 
about yourself as a person, and, therefore, the best way to interact 
with you and the outside world.  This can help people find peace 
and fulfilment as they lead their own lives. 

From my view, one of the key messages from his book that 
felt most valuable was that presence in any moment is important 
to be able to take in your reality of life as it is. You don’t feel 
boxed in or constrained by certain boundaries of what life is, 
whether it is expectations, assumptions, or problems about the 
situations you come across. This idea stood out to me because it 
requires us not to take life so seriously, and, to go with the flow 
through our situations. Also, it means being able to hear your 
own voice, rather than that of others including your friends, 
family, colleagues, or strangers that could be those boundaries of 
yourself, regardless of their intentions. 

However, it is key to emphasize that this philosophy and his 
book in general can be easier said than done, as these changes 
within yourself do not happen overnight. Peace is more of a 
lifelong process that takes practice, each and every day. He 
himself talks about the tools and methods for that practice 
in greater detail including yoga, meditation, breathwork or 
pranayama, and even music that leads you on the path of 

by Harrish thirukumaran

discovering peace within yourself. It is also worth mentioning 
that other ways such as journaling, affirmations or mantras, 
praying, and exploring nature can offer similar support. 
Although this is really a short glimpse into his work, I 
recommend this book wholeheartedly because it offers 
valuable tips and lessons that you can apply and practice daily 
to experience your life in a truly joyful manner. 

We wish you peace, joy, and happiness to all our readers and 
hope we all learn to hear ourselves amidst the noisy world. 

Enjoy the August 2024 issue of the Monsoon Journal! 

contact by email: editor4mj@gmail.com www.monsoonjournal.com

PRoMoTE youR BuSiNESS & 
PRofESSioNAl SERvicES

F l e x i b l e  P a c k a g e  ava i l a b l e
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Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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Canadian Tamils’ Chamber of Commerce 

Hosts Successful 
17th Annual Golf Classic

The Canadian Tamils’ 
Chamber of Commerce 

(CTCC) is pleased to 
announce the successful 
conclusion of its 17th 
Annual Golf Classic, held at 
the scenic Deer Creek Golf 
and Country Club in Ajax.

The event brought 
together business leaders, 
professionals, and 
community members for 
a day of golf, networking, 
and camaraderie. The 
tournament ended with an 
exciting award ceremony, 
where Team Nava Wilson 
claimed 1st place, and Team 
Chapel Ridge took home the 
2nd place prize.

Participants enjoyed 
the day’s events, which 
concluded with a delicious 
dinner that was well-
received by all. The CTCC 
extends its gratitude to all 
the players, sponsors, and 
volunteers who made this 
event possible.

Some of the photos taken 
at the event can be seen 
here at pages 5 to 9. 

Photos by Iyah4U

For more information, 
please contact: info@ctcc.ca
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Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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Given below is the full script of the Maiden Speech at the 
UK Parliament on Sept 5, 2024 by the first Tamil MP in UK 

Parliament elected to represent for Stratford and Bow
I am grateful for the opportunity to 

make my maiden speech with my 
parents and husband in the Gallery 
today. I congratulate the hon. Member 
for Eastleigh (Liz Jarvis), who gave an 
impassioned speech showing how deeply 
she cares for her community, its heritage 
and in particular the history of caring for 
refugees. She spoke so lovingly of her late 
parents.

It is the honour of my life to be elected 
as the first ever MP for Stratford and 
Bow. I was born in east London, and 
I have lived in Stratford and in Bow. 
I studied at one of our brilliant local 
universities, Queen Mary. To go from local 
student to local MP in 20 years has been 
quite the homecoming. Not getting our 
declaration result until nearly 6 am really 
did bring back memories of stumbling 
home from uni.

I pay tribute to the force of nature Lyn 
Brown, who served her home West Ham 
as the Member of Parliament for 19 years, 
and for a total of 36 years of selfless 
service to communities in Newham. A 
true east London girl, her guidance and 
support have been invaluable. I have no 
doubt that her contribution to the east end 
and public life will continue. I also inherit 
Bow from my hon. Friend the Member for 
Bethnal Green and Stepney (Rushanara 
Ali). She is another trail-blazer, as the 
first Bangladeshi-origin woman elected to 
Parliament. She has inspired a generation 
with the promise of what is possible.

Although Stratford and Bow is a new 
parliamentary constituency, its history 
is old and rich. The Woman’s Hall at 
Old Ford Road in Bow was home to 
Sylvia Pankhurst and Norah Smyth and 
the headquarters of the East London 
Federation of Suffragettes from 1914 until 
1924. It was the beating heart of the east 
end suffrage movement, and the home 
of the matchgirls’ strike and the largest 
union of women and girls in the country. 
Every corner is filled with the history of 
the struggle for women’s rights and for 
our voices to be heard; a history that I 
will work every day to honour. As a proud 
grand- daughter of a trade unionist and a 
member of the GMB union, I go forward in 
their memory and will continue to fight for 
working people.

Parts of my constituency have been 
represented by illustrious political figures 
including Charles Key, Keir Hardie, 
Lansbury and Clement Attlee, who led 
the Labour Government that created our 
beloved NHS—so no pressure on this new 
Member. Our stunning Victoria park with 
its breathtaking canals opened to the 
public in 1845 and became the people’s 
park: a centre for political meetings and 
rallies with speakers such as William 
Morris and Annie Besant.

It is not just political history that we 
are blessed with in Stratford and Bow. 
I am sure that many hon. Members in 
the Chamber love nothing more than 
going home after a long day sitting in the 
Chamber and putting on their favourite 
grime playlist. They can thank Bow for 
playing an integral part in the origins of 
grime music, with Roman Road and its 

once-beloved record shop producing artists 
and crews such as Roll Deep and Skepta to 
name just two. Over in Newham, we have 
our top boy Kano.Toggle showing location 
of Column 489

I can see that I have completely baffled 
some hon. Members—[Laughter.] For 
those whose tastes are a bit more retro, 
we are also home to ABBA Voyage. My 
constituency is a place where people can 
come and spend their money, money, 
money in some of our brilliant local and 
international businesses. Of course—it 
cannot be missed—sitting at the heart of 
my constituency is the London stadium: 
a place of joy and wonder from the 2012 
Olympics and some of our most wonderful 
sporting achievements. As this generation 
of Team GB Paralympians competes in 
Paris, I send my wishes to them.

The ability to bring people together that 
sport possesses is like nothing else, so it is 
a privilege and honour to be the Member 
of Parliament for the greatest club in 
world football—sorry, Keir—West Ham. 
As a Hammer since 5 July—[Laughter]—I 
am proud to be forever blowing bubbles. 
I know that there are several Hammers 
fans on the Government Benches and 
throughout the parliamentary estate—
probably more of us than Members on the 
Opposition Benches.

Stratford and Bow is a wonderful, 
vibrant and diverse constituency, and 
our current heritage lives up to that 
history. Forest Gate is the home of 
independent cafes and shops and Forest 
Gayte Pride, overlooking the nature and 
beauty of Wanstead Flats. There are the 
bustling shops of Green Street serving 
communities throughout east London, 
alongside mosques, temples, synagogues, 
gurdwaras and churches. It is a place that 
is truly representative of the rich tapestry 
of cultures and people that make up our 
great capital city, London.

People from all over the world have come 
to Stratford and Bow to make the UK 
their home. My constituency is a prime 
example of Britain at its best, with pearly 
kings and queens, and white, European, 
Indian, Bengali, Pakistani, Chinese, 
African, Asian, middle eastern, Caribbean 
communities and more living side by side 
and working together to make a better 
society for everyone. Wherever someone is 
from, they are welcome in Stratford and 

Bow. I am proud, too, to have origins as 
an east London girl born in Homerton 
hospital, but I was born here but by fate. 
I am the daughter of Tamil refugees and 
the child of a community that knows 
what it is like to endure prejudice and 
persecution. My parents, proud and 
patriotic British citizens, came to Britain 
over 40 years ago, but they did not simply 
come here; they fled for their lives, forced 
to leave behind everything and everyone 
they knew and loved, torn from a good 
and prosperous life in their prime to start 
from scratch in an unfamiliar country, 
working multiple jobs day and night to 
give me the chances that were taken from 
them.

Britain welcomed my parents with open 
arms so that they could rebuild their 
lives and flourish, and it was the east end 
that they first chose to call their home. 
This is the London that I know and love, 
and it is the story of Britain and British 
values at its best: outward looking and 
compassionate; a country where people 
can work hard and triumph. Mum and 
dad, thank you for everything: your 
endurance and your will to succeed—[Hon. 
Members: “Hear, hear!”] You are part of 
the success story of Britain, and that is 
a story that can be found in every corner 
of Stratford and Bow and in every part of 
Britain, with the hope and aspiration for 
a better tomorrow that all parents have 
for their children and the dreams of a safe 
and secure life.Toggle showing location of 
Column 490

It is that hope and determination to 
fight for a better future that this Labour 
Government will work hard every day to 
deliver. Whether the people of Stratford 
and Bow were born here, came here in 
search of a better life or just moved to the 
best bit of London—whatever their start 
in life—I will ensure that their voices 
are heard and valued. I pledge to work 
day in, day out to tackle the root causes 
of poverty, to fight for more police on our 
streets so that women and girls feel safe to 
walk home at night, parents do not have 
to worry about knife crime and young men 
are not having to look over their shoulders 
when they walk home after dark, and to 
fight for an NHS that is here for us in our 
time of need, where patients can be seen 
in wards, not corridors.

Delivering my maiden speech during the 
GB energy debate is apt. Climate change 
remains one of the greatest challenges 
of our time, and we must redouble our 
efforts. Before I came to this place, I 
worked internationally on climate action 
with cities around the world, the United 
Nations and civil society to help stop our 
world going past the point of no return 
and ensure that generations who come 
after us have a world that has not been 
destroyed because of our failure to act or 
our fear of being bold.

I feel deeply the responsibility that I 
have to repay the faith that the people of 
Stratford and Bow have placed in me and 
the duty that I have to be their voice here 
in Westminster. I will work every day for 
that and for the values and pledges that I 
was elected on. 

Uma Kumaran swears in as an MP after
husband’s recovery
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Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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CANADA NEWS

Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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people of lower socioeconomic status less likely to 
receive cataract surgery in private clinics, study finds

HEALTH & WELLNESS

by misty pratt

Following an infusion of public funding to 
for-profit surgical centres in Ontario, the 

cataract surgery rate fell by nine per cent 
for people in the lowest socioeconomic group 
in those centres, according to new research 
from ICES, Queen’s University and the 
University of Toronto.

In contrast, researchers found that the 
rate of cataract surgery for patients in the 
highest socioeconomic status group rose 
by 22 per cent at private for-profit centres. 
Cataract surgery rates fell equally for all 
patient groups in publicly funded hospitals 
over the six-year study period.

The COVID-19 pandemic led to large 
shortfalls in cataract surgery rates 
worldwide. To meet the growing need 
in Ontario, public funding was funneled 
into private, for-profit surgical centres to 
offset the need to charge patients for extra 
services.

“It is important to be innovative and open-
minded in searching for the best approach 
to health care,” said lead author Robert 
Campbell, a clinician-scientist in the 
department of ophthalmology at Queen’s 
University and a senior adjunct scientist at 
ICES.

“However, despite an infusion of public 
funding into private for-profit surgical 
centres that was designed to cover facility 
overhead costs and enable access to care 
regardless of ability to pay, rates of cataract 
surgery at private for-profit centres have 

improved mainly for those with the highest 
socioeconomic status.”

The study was published in CMAJ, and in 
collaboration with several researchers at U 
of T’s Temerty Faculty of Medicine including 
Professors Sherif El-Defrawy, Chaim 
Bell, David Urbach, Therese Stukel, 
Jonathan Irish, Nancy Baxter and 
David Gomez.

The researchers analyzed all cataract 
surgeries (935,729) in Ontario between 
2017 and 2022, and explored the effect of 
socioeconomic status on access to surgery 
at public hospitals versus private for-profit 
surgical centres. They looked at two time 
periods: the pre-funding change period up to 
February 2020, and the post-funding period 
from March 2020 to March 2022.

key findings include:
• 81 per cent of cataract operations were 

performed in public hospitals, versus 19 per 
cent performed in private for-profit surgical 
centres.

• Patients in the highest socioeconomic 
category made up 23 per cent of private 
surgical cases, whereas those in the lower 
category made up just 14 per cent.

• Cataract operations performed in private 
for-profit centres increased from 16 per cent 
in the pre-COVID period to 23 per cent in 
the post-funding change period.

• The private centre surgical rate rose 
22 per cent for patients in the highest 
socioeconomic status group, whereas the 
rate fell by 9 per cent for patients in the 
lowest socioeconomic status group.

“If public funding is going to continue to 
be used to buy services at private for-profit 
centres, important issues will need to be 
addressed,” said Campbell. “Patients need 
to be assured that their interests are the 
only ones considered in decision making, and 
that the private centres and the surgeons 
working there don’t have financial conflicts 
of interest that could influence the approach 
to surgery.”

The researchers note that important 
questions remain unanswered, and that 
future studies should explore whether 
patients of lower socioeconomic status 
decline surgery at for-profit centres because 
of financial barriers and whether the 
existence of separate waitlists for those 
willing to pay plays a role in the disparities.

“Unifying surgical waitlists such that wait 
times are the same whether a patient pays 
extra or not would go a long way toward 
building a fair system,” said Campbell.

There have been sporadic and disturbing 
media accounts of autistic* people who 

engage with extreme ideologies, but very little 
research has explored the motivations behind 
their actions.

Now, an international team led by Holland 
Bloorview Kids Rehabilitation Hospital and 
the University of Toronto has published a 
qualitative study that examines the personal 
and contextual factors affecting autistic adults’ 
participation in online and offline hate forums.

Melanie Penner and her team interviewed 
12 autistic adults, most who reside in the U.S. 
and one in Canada, about their experiences 
with online hate forums and offline groups 
that gather in-person.

The team, which included autism 
researchers, health-care practitioners, anti-
extremist experts and autistic advocates, 
identified three key themes from their 
interviews: early traumatic exposures, missed 
opportunities to build a positive identity, and 
finding a fit for neurodivergence.

“This study shows that there were so many 
factors beyond being autistic that helped 
to explain why these individuals in the 
study became involved with hate groups,” 
says Penner, a senior clinician-scientist at 
Bloorview Research Institute and associate 
professor of paediatrics at U of T’s Temerty 
Faculty of Medicine.

These individuals experienced traumatic or 
abusive situations, did not feel they belonged, 
felt angry or were bullied in part because 
they were neurodivergent. Many also did not 
receive a timely diagnosis so they missed out 
on the critical understanding of who they 
were, which may have contributed to a lot of 
stress in their lives.

“Like all humans, these autistic people 
sought friendship and a sense they were 
valued, and after failing to find that in their 
local communities, they were welcomed and 
accepted by certain hate groups, where they 
found a sense of belonging that they hadn’t 
experienced in the rest of society,” adds 
Penner, who is also affiliated with U of T’s 
Dalla School of Public Health.

“This tells us that autism alone doesn’t 
explain why these individuals made the choice 
to engage in these groups.”

Most of the participants’ engagement was 
lengthy, but the nature of their interaction 
varied. Some listened to neo-Nazi music 
online, for example, while others had 
leadership roles with forums or groups.

“We need to create a more inclusive society 
for autistic people where they feel understood, 
have a sense of belonging, and have 
meaningful ways to contribute,” says Penner.

“In order to accomplish that, we also 
need to have an understanding of being 
neurodivergent. It’s also important to 
understand the co-occurring conditions that 
go along with autism so autistic people, their 
loved ones, and professionals can have a good 
understanding of their identities, strengths, 
and needs.”

Penner says online spaces are also important 
places for autistic individuals find their 
community and find a sense of belonging. 
“Online forums can be a great place to connect 
to find community, but it’s good for individuals 
to be prepared for what they might encounter 
before they engage socially online.”

Co-author Christian Picciolini is a former 
extremist and founder of Free Radicals Project, 
an organization that works with hundreds 

of individuals to disengage them from hate 
groups. He said the study champions the 
need for more inclusive environments that 
recognize and nurture the unique skills of 
autistic individuals while addressing the 
underlying factors that can contribute to their 
disenfranchisement.

“As someone who has worked extensively 
with individuals seeking to disengage 
from extremism, I’ve seen firsthand how 
social exclusion and unmet needs can drive 
vulnerable individuals toward harmful 
ideologies,” Picciolini said. “By fostering 
environments that are both supportive and 
inclusive, we can help autistic people thrive 
and prevent their exploitation by those who 
seek to manipulate them for destructive 
purposes.”

*Note: many autistic self-advocates prefer 
to use identity-first language rather than 
people-first language in describing themselves. 
With this in mind, we are consciously choosing 
identity-first language for the purpose of 
describing this study.

Study finds that autistic peoples’ engagement in hate forums is complex

Professor Melanie Penner
Image courtesy of Holland Bloorview

Kids Rehabilitation Hospital
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CANADA NEWS

Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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For more information, 
visit mshf.on.caHEALTHY.TOGETHER.
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there, usually supervised by security guards, 
until we find a suitable child and adolescent 
treatment facility in the GTA that’s willing 
and able to take them.”

The new Child and Adolescent Mental 
Health Inpatient Unit at MSH will provide a 
specialized environment and individualized 
treatment plans designed for today’s youth. 
Offering care for children and adolescents 
within their community will keep families 
closer, making recovery and reintegration 
into everyday life easier. With generous 
support of the community through Markham 
Stouffville Hospital Foundation, and a 
$500,000 donation from Hyundai Canada to 
kick-start a $3.1 million fundraising project, 
the hospital plans to break ground for the 
new unit in a few years, pending government 
approval. “Every child needs to have access 
to high quality, affordable and culturally 
competent mental health care in our diverse 
community,” Dr. Sethna adds.

As for Luther, after two years of treatment, 
his medical team felt he had the tools needed 
to manage his symptoms and live a full 
life. He’s now in his first year of linguistics 
at Wilfred Laurier University and can’t believe 
how far he’s come.

“I feel like a completely different person.” 

veryone has done something, 
unintentionally or not, to hurt 
another person and later felt 
guilty about it. When Luther Wood 
felt as if he’d wronged someone, 
his guilt took on a life of its own, 
dominating his thoughts as he 
replayed the incident over and 
over. “I was terrified that I was 
causing hurt to somebody else,” 
says Wood, now 18. “I would feel 
an overwhelming sense of guilt 
in my life as a little kid.”

These types of intrusive, 
seemingly never-ending thought cycles 
are a hallmark of obsessive-compulsive 
disorder (OCD), which, in hindsight, Wood 
can see traces of all the way back to his 
early childhood. Whether it was a rough-
and-tumble session with his brother or 
an untoward thought about a friend, he 
couldn’t stop himself from dwelling on it, 
mentally punishing himself for what would 
be innocuous to anyone else.

OCD is typically portrayed in pop culture 
as compulsive organizing or handwashing. 
In reality, the worst part is those unprovoked 
thoughts, which often drive the sufferer to 
perform repetitive behaviours to stop them. 

“I just thought that was kind of who he 
was,” explains Luther’s mom, Julia Wood. 
“I didn’t at all understand the deeper level of 
the emotional and mental burden.”

OUR MOST VALUABLE RESOURCE
Luther is far from alone in his mental 
health struggles. The Canadian Institute 
for Health Information estimates that 
approximately 20 per cent of Canadian children 
and youth (ages three to 17) have a mental 
health disorder, while an estimated 400,000 

E
Canadians have been diagnosed with obses-
sive-compulsive disorder, according to the 
Canadian Psychological Association. 

Right now, Ontario’s health system is unable 
to keep up with the growing demands of this 
population. The only way to do so is to ensure 
more hospitals have both outpatient and 
inpatient units. That’s something Oak Valley 
Health’s Markham Stouffville Hospital (MSH) 
has committed to recently with its announce-
ment to build a six-bed youth mental health 
inpatient unit to accommodate more patients 
requiring intensive, long-term treatment.

Dr. Rustom Sethna, Oak Valley Health’s 
Chief of Psychiatry, has witnessed this 
youth mental health crisis first-hand during 
his 33-year tenure, and it has made him the 
hospital’s fiercest advocate for the inpatient 
unit. “There’s a critical shortage of inpatient 
beds dedicated to this demographic, which 
leads to long wait times, increased emer-
gency department visits and just inadequate 
care,” he notes.

UNTENABLE WAIT TIMES
Luther managed his undiagnosed OCD for 
most of his childhood, until he hit his teens 
– which coincided with the first pandemic 
lockdowns – when things took a turn for the 
worse. Soon, his compulsions impacted his 
ability to complete schoolwork and function 
normally in his daily life. 

“I was in a constant state of really severe 
anxiety,” he says. “Feeling like a terrible 
person all the time and being unable to fix it 
by myself, no matter how hard I tried.”

His parents, after realizing that some-
thing serious was happening with their 
child, took Luther to their family doctor who 
immediately identified his symptoms as 
OCD. While anxiety-reducing medication 

A new inpatient mental health unit for children 
and youth will provide community-level support at 
Oak Valley Health’s Markham Stouffville Hospital.

BY GLYNIS RATCLIFFE

CLOSE 
TO HOME

 “There’s a critical shortage of inpatient beds dedicated to 
this demographic, which leads to long wait times, increased 
emergency department visits and just inadequate care.“
DR. RUSTOM SETHNA Chief of Psychiatry, Oak Valley Health

LUTHER WOOD received treatment for his OCD through the child and adolescent 
mental health outpatient program at Markham Stouffville Hospital.

gave him some relief, it didn’t work for long.
Thus began the arduous journey of finding 

an effective treatment plan, an all-too-common 
problem according to Children’s Mental Health 
Ontario. The organization reports that as of 
2020, 28,000 children and youth were on wait 
lists for mental health treatment across the 
province, with wait times extending as long as 
2.5 years in York Region. “We needed some-
thing sooner than that,” says Julia.

A LIGHT AT THE END OF THE TUNNEL
Luther’s OCD turned out to be too complex 
for the community adolescent counsellor 
he tried, so his family doctor referred him 
to MSH. There, a psychiatrist could oversee 
his medication treatment while he attended 
weekly appointments with a social worker.

The outpatient program was the perfect 
fit for Luther and his parents, offering a 
combination of therapy and education for the 
entire family. However, for those who arrive 
at MSH’s ED in crisis and need admission for 
more intensive treatment and observation, 
it’s an entirely different journey.

“If we determine the child cannot return 
to their home or community, we place them 
in a hold in our ED in one of our mental health 
suites,” explains Dr. Sethna. “They’re held 

HEALTH & WELLNESS
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CANADA NEWS

Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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waS it reSiLience, miracLe or combination oF 
botH – Late capt. eric moodY- britiSH airwaYS

by: kane Siva

In 1983, A British Airways 
Flight, Number BA009, 

Reg. G BDXH, Call Sign, 
Speed Bird, took off from 
Kuala-Lumpur to Perth in 
Australia. The Aircraft was 
a Boeing 747-200,2 years old, 
was on the second leg of a 
multi-sector scheduled flight 
from London to Auckland 
with a stopover in Bombay, 
Kuala Lumpur, and Perth. 
A new set of crews took 
over the flight from Kuala 
Lumpur to Perth. This was 
a scheduled flight from 
London to Auckland, New- 
Zealand, but had 4 stops, 
Bombay, Kuala Lumpur. 
The Boeing 747 with 4 
engines, and an upper deck 
for first class passengers, earned the 
nickname as the “Jumbo Jet”, because 
of its huge size, and it was One of a  
kind when it was rolled out on the 30th 
September,1968,out of the Custom 
Built Everett Boeing Plant, under the 
watchful eye of Joe Sutter, who was its 
mastermind, and the chief engineer of 
the project B747.The first flight took 
place on February 1969 and entered 
into commercial service on January 
1970 with Pan Am Airways, who was 
the first to fly this Jumbo Jet. Quoting 
Sutter when this aircraft was rolled out, 
“This aircraft has the capability to land 
with one engine even if all the other 3 
engines fail”, and in this incident all the 
4 engines failed or died, even though in 
the nick of time, miraculously all the 
engines came back alive except, for one 
engine. Boeing 747 was the epitome of 
Sutter’s success as an engineer, and 
was the most popular aircraft of that 
era, and was a real money spinner for 
the Boeing company. It is amazing to 
see this Boeing aircraft still flying, after 
55 years it took to the skies. A far cry 
to see this model of aircraft, which is so 
reliable, with the present-day calamity 
that Boeing is passing 
through.

Capt. Eric Moody, 
First Officer Roger 
Greaves and Flight 
Engineer Barry 
Townley-Freeman took 
over the flight at Kuala 
Lumpur, to Perth. The 
flight route to Perth was 
over Indonesia and the 
aircraft was cruising 
at 37000 feet. Around 
20.42 local time the 
crew noticed a thick 
cloudy substance was 
engulfing the aircraft 
and in few seconds the 
number 4 engine was 
dead, followed by 3, 

and in no time all the 4 engines stopped 
functioning, and it was dark inside the 
aircraft as there was no power. The 
passengers experienced smell of smoke, 
and breathing difficulties, emergency 
Oxygen masks dropped, and the crew 
was completely baffled by this all of 
a sudden phenomenon. Capt. Moody 
realized soon the culprit was the ashes 
from the Mount Galunggung volcanoes, 
which was erupting over 
the Indonesian mountains, 
and as some reports at 
that time indicated that 
Capt. Eric was on his way 
to the toilet/ restroom 
and was summoned 
by the other tech crew 
immediately.

The training that Capt. 
Moody endured at BA 
in his training facility, 
and his Glider flying 
experience from age 16, 
made him, not to panic, 
stay calm, and he made 
this, one of the memorable 
announcements in the 
annals of aviation. Quote 
“Ladies and Gentlemen, 

this is your 
Captain speaking, 
we have a small 
problem, all the 4 engines are 
not working, hope you are all 
not in great distress, and we 
are working to fly this aircraft 
safely”. With in13 seconds the 
aircraft managed to glide or 
descended to a height of 13000 
feet, and all the while the crew 
was trying their best to restart 
the engines. Was it a miracle, 
human resilience or an unseen 
hand that made the number 
4 engine to restart almost at 
13000 feet? A few minutes later 
the other engines came back to 
life, except one, and the crew 
managed to land this “Beauty” 

on ground at Jakarta 
International airport 
miraculously, without 
any other incidents, 
thus saving the lives of 
247 passengers and the 
whole crew of 18. I Am 
sure any other captain 
would/ could have done 
the same thing, but 
what impressed me and 
everyone else was the 
coolness, which was 
displaced many years 
later even, on the BBC 
talk shows, vindicating 
my appreciation for 
this captain, for his 
humbleness, coolness, 
sans pride, and 
arrogance.

This Mount 
Galunggung eruption 
has occurred only 4 

times as Volcanologists indicated, in 
1822,1894,1918, and 1982-1983 and 
is an active stratovolcano, and has a 
volcano eruption index 4. An expert 
on flight safety issues in an article 
said “This Volcanic Ash Hazard for 
aviation over Indonesia was previously 
unknown. The volcanic ash from Mount 
Galunggung had caught the pilots out 

of the blue. This ash choked all the 4 
powerful engines and immobilized them.

As the aircraft was descending through 
13,000 feet, No.4 engine started followed 
by other engines. Capt. Eric and crew 
had to overcome another big hurdle as 
to how to land this aircraft as the glass 
panel of the cockpit was completely 
covered with ashes and the required 
ILS, Instrument Landing System, at 
Halim Airport was unserviceable. First 
officer used the DME, DISTANCE 
MEASURING EQUIPMENT, 
calculations to figure out the distance 
to the airport, and successfully guided 
the aircraft to land safely at the airport, 
and thus saving the day for the wider 
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Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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aviation world. The Pilots could not 
figure out why all the 4 engines failed. 
According to the reports emerged at that 
time, and in the words of Capt. Eric, 
he was on his way to the toilet when 
he was summoned back to the cockpit 
by his copilot Richard Greaves. The 
gravity of the issue didn’t sink into the 
Capt. But was aware of the imminent 
danger to all of them, and he acted 
in the most professional way without 
alarming anyone. Capt. Eric instructed 
Richard to place a “May Day Call” to 
the ATC Jakarta, but the message took 
time to alert the ATC Jakarta as there 
was static interference with the radio 
communication.

Capt. Eric and his crew’s impeccable 
performance earned them many praises, 
accolades, citations, and awards from 
the aviation fraternity, and I believe 
from the Royals too. Capt. Eric became 
a household name in England. But 
Capt. Eric in his humble demeanor 
never allowed this fame to go over his 
head, and continued his flying career 
till his retirement age, imparting his 
knowledge in aviation, wisdom, and 
educating young aspiring pilots to do 
better in their careers. Capt. Eric was 
considered as a hero, but he took it up 
as his utmost duty, to land this beauty 
safely on ground with all on board, and 
he succeeded in achieving this objective 
beyond any expectations. This native 
of Hampshire, England, proved to the 
world that perseverance has no limit 
in achieving the objectives. We also 
must appreciate the cooperation by 
the co-pilot Greaves, flight engineer 

Barry, and the courage 
of the cabin crew who 
assured the passengers to 
be calm throughout the 
whole process. They all 
performed an incredible 
job in making sure that 
the “Beauty“ lands safely 
and all 263 people on 
board saved. Finally, when 
the flight landed that day 
at Jakarta, the passengers 
who wrote their final 
farewell notes to the 
next of kin, applauded 
and cheered the whole 
crew and offered greatest 
thanks to the almighty. It 
was a great day for all. 

In his later years he said, 
when he started his flying 
career, was trained with 
the belief that the aircraft 
might break up at any 
time”. I wonder whether 
all this training made him 
remain calm, and focused 
to achieve his only thought 
at the critical moment 
was, to save the lives of all 
on board, and the aircraft 
in one piece. Also, his 
gliding skills in a glider 
was a great contributor on 
that day.

Capt. Eric Moody took 
his final flight forever, 
to be with his creator, 

peacefully surrounded by his beloved 
family at the age of 82, on the 19th of 
March 2024.

 Many articles I read described this 
incident, as the most life changing 
experience in the history of aviation. It 
brought lots of topics to the forefront for 
discussion in the field of aviation, and 
pilot training. This was a game changer 
in a way for the Geologists to be razor 
focused on the volcanoes, Scientists to 
study the implications, complications 
the volcano ashes can cause to aircrafts 
engines, the Metallurgists to evaluate 
better metal combination to build the 
aircraft body, and above all pilots to 
be vigil at all times when flying over 
volcanoes. I would say this was a 
“Watershed” moment for  aviation, to 
warn the inherent nature in weather ( 
Which we are all witnessing nowadays 
globally in the form  El Ninio, and the 
CAT- Clear Air Turbulence that played 
havoc for air travel, within the last 6 or 
8 months, with one fatality, and of more 
injuries) patterns, and the danger it 
causes for air travel. 

I want to Eulogize Capt. Eric Moody in 
my own way, quoting from an unknown 
source, “We can’t play alone in the game 
of life. We are dependent, my friend, on 
others; we cannot “get by” in the struggle 
and strife, except for the help of our 
brothers! Whatever we plan, or whatever 
we do, whatever we give, give our best, is 
meant to include all our fellow men too, 
and add to the joy of the rest. 

Finally, I would salute this Great Soul 
with this closing statement Quoting, 

Richard F. Wolfe, USAAF, World War 2 
Veteran 

“It is Not What The World Gives Me
In Honor, Praise or Gold;
It Is What I Do Give The World,
So Others Do Unfold.

If by my work through life I can 
Another soul unfold,
Then I have done what cannot be
Made good by praise or gold.

One tiny thought in tiny word
May give a great one birth,
And, If that thought was caused by me,
I lived a life of worth”.

I am sure Capt. Eric Moody had 
believed in these words, and did his part 
pretty well, until he took His final flight 
to ETERNITY.    

MAY GOD BE WITH YOU FOR 
YOUR SERVICE TO HUMANITY, 
AND FOR THE UNIMAGINABLE  

AIRMANSHIP. 
CHEERS!  CAPTAIN MOODY.

k.n. Sivagnanasunderam (blue)
Former Flight Operations 
Officer, Air Ceylon Ltd.
Kanesiva6@gmail.com 
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the book 

HEAR 
YOuRSELF  

in  tamil is being released 
on Sep 1st 2024. 

available in all libraries and 
bookstores

discover Your inner rhythm

excerpts from the book ‘Hear Yourself’ by prem rawat 

“There is a power that has run through the universe for billions 
of years. It was there before us and it will outlive us. It permeates 
every atom, and it has brought to life something wonderful called 
nature. which includes all that humans create.”

“…it is in us and around us.-- It is everywhere.”

“This is how I understand the life force connecting all living 
things. Some people call this power God; others may use a different 
name. For me, it makes no difference which word we attach to this 
power, it simply is.

the miracle of you
The power manifests in many forms, from the cosmic dust- the 

tiny building blocks of our universe – to countless species, all of 
them evolving, reproducing, adapting. Imagine the scale of our 
own transformation, from single – cell organisms in the ocean to 
creatures walking on land then walking on the Moon.”

“ ….. the energy ripping through the universe is now coming 
through you in the form of breath, making it possible for you to be, 
surfing this wave of incredible creativity. This moment has been 
billions of years in the making.”

“Somewhere, right now stars are exploding with unimaginable 
force. Here on Earth people are being born. And then there is you, 
in this ever expanding, ever-changing universe—experiencing the 
perfection of Being.”



JULY 2020 MONSOON JOURNALa parfait media publicationwww.monsoonjournal.com 15TH YEAR IN CIRCULATION 3

CANADA NEWS

Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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Reading the signs

by: J a rajah

The lady shoots out two-fold looks from her 
painted eyes, one which torments, and the 

other provides soothing balm for that pain.

“iru nookku ivalunkanullathu orunokku,
nooi nookkon rannai marunthu”
,UNehf;F ,tSz;fz; cs;sJ xUNehf;F
Neha;Nehf;nfhd; we;Neha; kUe;J

The brief furtive glance the lady in love casts 
on her lover, when he is not looking, is not just 
the half of lovemaking, it is the better part. 
She looked at me and then bowed, her head in 
modesty; these were the waters she had designed 
for nourishing our mutual love.

“Yaan nooum kaal nilan nookum, nookakkal,
 than nooki mella nakum”.
ahd;Nehf;Fk; fhiy epyd;Nehf;Fk; Nehf;fhf;fhy;
jhd;Nehf;fp nky;y eFk;

When I look at her, she looks down on the 
ground; But when I look away, she looks and 

gently smiles. Except that she does not direct her 
eyes at me, the joyous smile indicates that she 
is looking through the corner of her eye. Though 
they utter strange words feigning indifference 
beneath words of those who care, an inner feeling 
of love may be discerned at once. My tender 
imploring loo melts her heart and raises my hopes 
too; for she smiles now softly and gracefully. Only 
lovers are experts at disguising their looks, to 
appear as if they are strangers to each other.

kaanodu kaninai nookin, vayychotkal,
enna payanum illa”.
fz;nzhL fz;,iz Nehf;nfhf;fpd; 

tha;r;nrhw;fs;
vd;d gaDk; ,y

When the eyes have reached an understanding 
between themselves, words of mouth are quite 
superfluous. 

(Kural:1091-1100)

Valluvar’s Views
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bY  tHuLaSi 
muttuLinGam

Many girls before have said no.
They, and even entire school diatricts are then 

penalised. 
While you only hear in the news the men are 

“brave and stunning” and warmly welcomed on 

the women’s teams.
Never any news about the injuries they cause to 

women either. 
Often quite serious ones like paralysis and cracked 

skulls.
Not to mention that they walk around naked in the 

women’s locker rooms too, sporting erections and 

ogling the changing women.
Now watch the misogynistic creeps and hand-

maidens come to their defence.

I walked over to the “Days of Turbulence” 
exhibition of pictures by Mr A.Mark at the Jaffna 
university. It is running until 20th September 
2024.
I have no direct experience of war. Mr Mark’s 
pictures certainly resonate with stories told to 

me by people I know who did run from bullets 
and shelling in those black days.
Even now there are those who would return us 
to chaos to further their personal ambitions. 
People who are nobodies except in chaos. 
Smiling like crocodiles.

I was disappointed the exhibition was 
completely annotated in Tamil, with nothing 
in English nor Sinhala. From the labels to the 
brochure to the young arts undergrad manning 
the entrance. There are lessons in these pictures 
for all tongues.

To the left, a self portrait by the artist
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CANADA NEWS

Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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How is it possible to change 
everything within two days, 

wondered Reshma.
“Sister how could they change our 

ward in two days like this “she asked 
Bharathi.

“Not only that we have to wear BBE 
compulsorily from tomorrow, but we 
also have to wear masks too.  Did you 
know that? asked Bharthy.

“Is that so. without AC and in this hot 
weather, how to wear that for 6 hours. 
It would be better to die of Corona, 
“said Reshma.

“If you are speaking like this at your 
age. How about my position?” 

Even though there are several nurses 
working in the emergency Ward of 
the Central government Gipmore 
Hospital, Reshma and Bharathi were 
outstanding, because of their dedication 
to duty and taking care of the patients 
with utmost care and sympathy at any 
time of the day. They won the hearts of 
all the doctors and the other employees 
working there.

Reshma is 22 years old and Bharathi 
42. Even though there was a lot of 
difference in age they moved as though 

they were the same age. Reshma is 
from Kerala. She was selected as a 
nurse from an exam conducted two 
years back.

 As usual the canteen was full of 
people. After placing the handbag 
on the table Reshma asked Bharathi 
whether to order snacks along with 
coffee.

“No coffee is enough for me. What 
have you ordered for you?” inquired 
Bharathi

“Noodles”
“You want to finish your dinner here?”
“Yes sister, after going home and 

trying to cook something will take 
me time. I am a spinster, so I have to 
manage like this.”

“Yes, you want to feel the best of a 
spinster life. You will realize it only 
after getting married and giving birth 
to two kids the best life of a spinster”. 
Then she started thinking deeply.

“What sister you started dreaming 
after sipping the coffee.”

“No, I am not dreaming. I am 
thinking of my daughter Subah’s 
dream of getting the state first rank in 
grade 10 exam. Because of this Corona, 

schools have been closed but she keeps 
on studying late at night. No one knows 
as to what will happen to the exam. 
Whenever I am home, I used to prepare 
coffee for her. my thoughts were there 
as soon as I started sipping this coffee.”

“Convey my best wishes to Suba.”
Reshma went home after opening the 

gate, Pavitra, the old lady came down 
from upstairs saying” I am waiting 
for you. I have received a parcel by 
Courier.”

She gave it to her and said” this is 
supposed to have arrived from China.” 

Reshma took the parcel and examined 
it carefully by turning it upside down.

“I am telling you of a disease 
spreading from China. My son in US 
told me” said Pavitra.

“Yes, grandma there seems to be a 
new virus spreading and we have set 
up a new ward in our Hospital.”

“Okay, take care of yourself” she went 
up holding her knees.

Pavitra is the owner of the house, 
Reshma is a tenant in a room. Pavitra 
told her that she’s receiving money 
monthly from her son and daughter 
living in US. relatives of hers living 
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CANADA NEWS

Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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close by look after the payment of all 
the bills and bought groceries and other 
requirements of Pavitra. There are 
two sections of the house. Downstairs 
is occupied by Reshma and another 
medical student. Pavitra is occupying 
the upstairs. Since this house is closer 
to the Gipmore Hospital people working 
there and studying used to rent rooms 
in this house.

Reshma as usual in the morning 
drank lemon tea and opened 
WhatsApp. The news was mostly 
about Corona and hence got annoyed 
and closed it and came out to see her 
neighbor Parames was locking her door 
to go out.

“Hi Parames, are you late to classes?”
“Yes, Akka, I got 10 minutes late. I 

am in a hurry. Bye “.
She left the place in a hurry by 

walking and running and disappeared 
soon.

Reshma’s cell started ringing and she 
went in and took it and on the other 
end was Bharathi.

“Good morning sister”
“Good morning Reshma, today we are 

going to put on new attire, so I thought 
of speaking about it.” 

“Oh my God. I am really worried 
about it.”

“Don’t get worried. Don’t know how 
long this is going to. Before wearing 
the BBE go to the washroom. We 
will take off that only after 6 hours. 
Also eat something before you come 
to work Don’t pass out at work on an 
empty stomach. We have to wear M95 
mask, two or three sets of gloves along 
with the BBE. You will be sweating 
profusely”. Bharathi went on like 
this maybe because she cared about 
Reshma or warned her to get prepared 
for an unusual ordeal. This advice was 
beneficial to her.

Four days have passed and lots 
of things have happened. During 
these days the entire country was on 
curfew and people admitted to the 
ward increased day by day. Laborers 
were stranded unable to go to their 
own Villages and towns. An old man 
brought down his mask and called 
Reshma as she stepped out of the 
corona ward. 

“Sister, I am the attendant of the 
patient Karunaharan in bed number 
4. How is he?  Doctors are not telling 
anything” asked her on a very sad note. 
unable to tell you anything” Grandpa 
please wait.”

He followed her for some distance and 
then stopped in the middle.

Wearing the safety attire with a lot of 
weight for 6 hours, perspiring profusely 
and with restless workload Reshma 
came to the canteen to take rest. She 
was reminded of Pavitra’s words when 
she set out for work in the morning.

“My son told me that this Corona 
is affecting old people. You are also 
working in the corona ward. I am 
getting nervous. Can you please go to 
a hotel or your hospital hostel for 1 or 
2 months? You don’t have to pay me 
any rent. You can return after this 
disease subsides. Please understand 
my position. Look for a place in 3- or 
4-days’ time.

A hand touched on her shoulders, and 
she came back to herself.

“Why do you look so tired? Are you 
hungry?  Asked Bharathi.

“Give me two strong coffees for the 
table” she ordered and set near her.

“The house owner Pavitra got on my 
nerves this morning. She’s asking me 
to look for a place until this Corona 
is over. She’s afraid of getting Corona 
since I am working in that ward.”

“Why she is worried about you. She 
is living upstairs, and you never go up 
and she never visit you downstairs. 
Furthermore, she’s living about half a 
kilometer from the hospital and there 
is no reason for her to panic.” 

“This morning was spoiled by her and 
add to this the patient on bed number 
four did not allow me to take blood 
samples and gave me a tough time. 
Then the old man came inquiring about 
Karunakaran. I did not say anything.”

“Yes, I heard about that, who is a 
popular writer. He went to the writer’s 
conference in Bangalore and got the 
infection there.”

“Is he a writer? “ 
“Why are you worried about the 

writer?”
“Writers are equal to God. They 

always have a sharp observation of 
their surroundings; their Heroes and 
heroines are people around them.”

“Hope you are not a writer.”
“Yes, I am not, that is a special talent 

which is rare. I have read many books 
by Malayalam writers. We celebrate 
our writers.”

“Why are you speaking highly about 
writers?”

“What I am telling you is true. When 
our famous writer from our village 
Vaikkam Mohammed Bashir got his 
Sahitya Academy Award, our Chief 
Minister visited his house and praised 
him for his achievement. Kerala is a 
land which celebrates the writers.”

When the parcel ordered by Reshma 
was brought to her, both of them got up 
to leave.

“Today is the second day of the lock 
down and we have had enough. How 
are we going to spend the days to 
follow” so saying Reshma took her 
handbag and left.

As she opened the gate of her house 
Parames, the medical student, came 
running to her.

“Hi sister how are you?”
She gave the hand sanitizer to her. 
“Just now I washed my hands. The 

owner asked me to speak to you to 
vacate the room for 2-3 months. I was 
very reluctant to pass this message 
to you. I don’t know why she’s getting 
upset. 

“It is okay, Param I will make it 
tomorrow. It is very difficult to stay 
with her anymore.”

After Param left. She closed the 
door and fell on the bed and started 
crying. She thought about her family 
and felt very sad, leaving home and 
traveling several miles to work in a 
foreign environment alone, enduring all 
types of difficulties during this Corona 
period, risking her own life. She was 
upset by the way the society is treating 
her during this difficult period.  

She was not able to sleep the whole 
night. She was reminded of his family, 
Pavitra’s, Bharathi’s and Parames’ 
words harassing her throughout the 
night. She left home early in the 
morning with most of her belongings 
and with the determination not to see 
the old lady anymore; She came to 
the auto stand at the end of the road, 
without any clue as to where to go. 
There was not an auto in the stand 
because of the lockdown. This may be 
the situation at hotels too, she thought. 
While she was thinking, she saw the 
old man holding the hand of a middle-
aged man, coming towards her and 
identifying Reshma, he removed his 
mask and started crying like a small 
child. Karuna left us last night. They 
told us to take the body early in the 
morning in the hospital hearse and 
buried him around 4:00 a.m. Only four 
people were there. He was such a great 
writer. Only four people were there in 
attendance. He went on ranting. If not 
for this Corona there would have been a 
big crowd at his funeral. We would not 
have buried him like an orphan with 
only four people. It is very unfortunate 
to see him die like this. He was beating 
his head and crying.

A writer who was equal to God had a 
shameful death. This was the thought 
of Reshma. She was looking for words 
to comfort him but ended up folding of 
her hands together in salutation.

She thought about Bharathi and 
called her on the phone twice and 
received no reply.

People who came out during lockdown 
on a special need were passing by and 
never cared to inquire as to why a lady 
with the bag and baggage was sitting 
alone in the morning by the side of the 
road. Two of them were discussing the 
services of medical personnel during 
this Corona time. No one was worried 
about the souls working to save many 
souls in distress. She felt like crying 
loud about her pathetic plight.

Short Story COMMUNITY WATCH
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CANADA NEWS

Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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by: kumar punithavel

In ancient Sangam literature there are 
eight anthologies one of which is called 

Kurunthokai (FWe;njhif) meaning 
short collections. The Kurunthokai 
collection of poems belongs to the akam 
(love/ personal) category, and each poem 
consists of 4 to 8 lines (except poem 307 
and 391 which have 9 lines). The total of 
poems in this collection is 402. In human 
relationships mutual friends between 
lovers play an important role not only 
today but during the Sangam era too 
which is about two thousand years ago. 
Probably human nature does not change. 
It was well stated by Thiruvalluvar that 
the purpose of friendship is not only to be 
merry and have fun but also to reprove 
and correct the friend when he takes a 
wrong path. On his famous book of ethics 
ThirukKural couplet 784 he mentions;   

eFjw; nghUl;ld;W el;ly; kpFjpf;fz;

Nkw;nrd; wpbj;jw; nghUl;L

Not to laugh is friendship made,
But to hit, when faults exceed.

Even 2000 years ago it was the mutual 
friends between lovers who becomes 
confidantes and brought them together 
or at times council to keep away. In 
poem Kurunthokai 196, which was 
penned by a poet Milai Kanthanar, is 
set in the farm terrain which in Tamil is 
traditionally called as Marutham (kUjk;). 
Interestingly this is the only poem 
written by this poet available today. The 
hero had been unfaithful to his partner. 
He had been keeping the company of 
a courtesan. At one stage he wanted 
to make-up with his sincere loving 
lover who was grieving. To that end 
he approached the confidante for help. 
However, she does not trust the change 
of mind and believes he is trying to make 
up with her as his lover has booted him.

The observation and suggestion made 
by the confidante forms the contents of 
the Kurunthokai poem196. She starts 
saying there was a time when her friend 
offered a raw bitter neem fruit, he 
praised it as tasting like a sweet sugar 
cube; But you are a changed man now;

If my friend gave you raw neem fruit, 
You praised it as sweet sugar cube then; 
but now,      
Ntk;gpd; igq; fha; vd; Njhop jupNd>

'Njk; G+q; fl;b" vd;wdpu;; ,dpNa>

Starting her observation how the hero 
had looked with admiration and trust 
at his previous lover and whatever she 
offered it did please him. It was the 
mindset because of his love that made 
him appreciate whatever she gave him. 

Now our confidante wants to point 
out how he had changed by his wrong 
company of a clandestine affair with 
another woman. The episode must have 
taken place in the Parambu mountain 
of benevolent King Paari, who was a 
renowned patron king during Sangam 
times. This Parambu mountain is known 
in present-day as Piran Mountain located 
in the Sivagangai district of Tamil 
Nadu. In this poem the poet mentions 
the month of January. He talks about a 
day in the Tamil calendar month Thai, 
which starts around 15th of January of 
Gregorian calendar. 

Apparently, the poet was influenced by 
the famous Tamil adage saying that ‘a 
way will dawn with the dawn of January 
(ij gpwe;jhy; top gpwf;Fk;). However, 
according to the mutual friend the 
former lover has changed so much she 
says at present even if her friends give 
cool soothing water from Pari’s Parambu 
mountain spring chilled by the Thai 
month’s cool weather, he would complain 
it is warm and brackish.

Cool water from Pari’s Parambu 
mountain spring during Thai month she 
offers 

You will complain its hot and brackish,
ghup gwk;gpy; gdpr; Ridj; njz;zPu;

ij,j; jpq;fs; jz;zpa jupDk;>

'nta;a ctu;f;Fk;" vd;wdpu;-

The poet goes on to say that the 
confidante of the former lovers, 
reprimands the hero saying that he is 
bound to complain about the pleasant 
mountain spring as that’s the nature of 
his hypocritical love towards her friend.

Sir, that’s the nature of your love.
Ia!-mw;why; md;gpd; ghNy.

Let us look at the whole poem by Milai 
Kanthanar written two thousand years 
ago;

If my friend gave you raw neem fruit, 
You praised it as a sugar cube then, but 
now, Cool water from Pari’s Parambu 
mountain Spring during Thai month she 
offers, You will complain its is hot and 
brackish’ Sir, that is the nature of your 
love.
Ntk;gpd; igq;fhnad; Njhop jupNd

Njk;G+q; fl;b vd;wdpu; ,dpNa

ghup gwk;gpw; gdpr;Ridj; njz;zPu;

ij,j; jpq;fs; jz;zpa jupDk;

nta;a ctu;f;Fk; vd;wdpu;

Ia mw;why; md;gpd; ghNy.

In the Kurunthokai poem 196, the bard 
Milai Kanthanar, expresses the stand 
take by the confidante, to ensure she 
points out that the hero was not honest, 
but at the same time she wants to protect 
her friend, who may concede believe the 
hero, and get back together and live. 
Among the Tamilian race there have 
been good sincere people and some who 
are not to be trusted. Sangam literature 
is a treasure trove of so much advice 
and guidance to this day. However, at 
that time it was Thiruvalluvar gave the 
yardstick how the couple should live in 
his couplet number 1122.which goes as 
follows;

Between this maid and me the 
friendship kind Is as the bonds that soul 
and body bind
clk;ngh Lapupil vd;dkw; wd;d

kle;ijnah nlk;kpil el;G

What a wonderful way for lovers to live by.

Confidante between Counselling
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InfIrmItIes that confront elders
by: J a rajah

a.  Hearing Loss, cataracts, 
back/neck pain:                                       

Seniors are bound to be confronted 
by a variety of infirmities. As one 
ages, the body wears away and easily 
become weak and disabled. Seniors 
become easily prone to diseases. 
Hearing loss is widespread for 
people between the ages of 65 and 
74.  Hearing aids, special training 
Medicare and surgery are the 
treatments that can help elderly with 
hearing problems. Cataract becomes 
a problem as you grow older. More 
than half of the people aged 80 or 
older either have cataracts or have 
been trying to get rid of cataracts. 
Cataracts may make the vision 
blinking, hazy or less colourful.  Small 
incision surgery is the only treatment 
for cataracts. Back and neck pain 
is another common ailment among 
seniors. When one gets older the 
cartilage fades away. At the same 
time, the discs lose water and become 
narrow, adding pressure to the joints. 
This pressure causes inflammation and 
can lead to back pain. When the spine 
pain is primarily in the neck it could lead 
to arthritis of the neck.  For neck and 
back pain treatment includes medicines, 
physical therapy, steroid injection and 
at-home pain-relief.  

b. osteoporosis, diabetes, 
depression: 

Osteoporosis is the loss of bone 
density among ageing adults that can 
cause painful fractures, disability and 
deformity. When heredity and bone size 
affect the development of osteoporosis 
it is often possible to prevent delay or 
reduce bone loss through healthy living. 
Heat and cold treatments are likely to 
reduce pain. Practice good posture to 
reduce joint pain may also be necessary.

Diabetes is a serious disease that may 
affect older adults. It occurs when a 
person’s blood glucose or blood sugar 
is too high. The good news is that you 
can take steps to delay or prevent type 
2 diabetes which is the most common 
form of disease to develop in older adults. 
Diabetes needs diet and exercise. Pills, 
insulin injections and medicines may 
also help.

Depression is common among seniors. 
They feel depressed due to feelings 
of frustration, helplessness and loss 
of independence. Chronic conditions 
of arthritis, diabetes, heart diseases, 
and mobility issues can restrict daily 
activities leading to a decline in overall 
well-being and risk of increased 

depression. It leads to a feeling of 
uselessness and frustration affecting 
mental well-being. Depression is also a 
result of loss and grief.

Social connections play a vital role in 
maintaining emotional and mental well-
being. Loss of a partner or friend too 
brings about depression in older adults.  
For depression cognitive behavioral 
therapy and implant therapy are 
recommended.  Medication for depression 
balances hormones that affect mood such 
as serotonin. They are anti-depressant 
medications.                                                                                                    
c. dementia, cancer, Heart-fail
ure:                                                                  

Dementia is an abnormal depression 
of the brain that leads to changes 
in a person’s ability to think, speak, 
socialize and take part in daily activities. 
Detecting dementia early and identifying 
the specific type is crucial for providing 
proper care. Dementia leads to memory 
loss, loss of understanding, and loss 
of ability to make decisions. Problems 
with daily living, speech understanding 
language and socializing are associated 
with dementia. The risk of dementia 
increases with age. Immunotherapy is 
the treatment for dementia. It helps to 
clean out debris from the brain. Prostate 
cancer is common in men over the age of 
65. Lung cancer is on the rise for people 
over the age of 70. Bladder cancer is also 
common among people over 65 years of 
age. Older adults with long-term high 
blood pressure and obesity are at the risk 
of developing heart failure. Heart failure 
results from threatened and stiff heart 

muscle that releases too slowly.  
Surgery, chemotherapy, radiation 
therapy and immunotherapy are 
the treatments for cancer.                          

d. Hypertension, 
parkinson’s disease, Falls.                                               

Hypertension in older adults is 
related to adverse cardiovascular 
outcomes such as heart failure, 
stress, myocarditis infection and 
death. Heart-failure is prevented 
by pharmacological therapy. 
Heart transplantation is also 
tried with older patients with 
heart-failure. Blood-pressure 
reduction is effective in reducing 
cardo-vascular risk and is safe in 
ambulatory older adults. Many 
people with Parkinson’s disease 
have problems like memory loss 
and dementia. Parkinson’s Disease 
is a mental disorder that causes 
uncontrollable movements such 
as shaking, stiffness and difficulty 
with balance and coordination. As 

the disease progresses people may have 
difficulties in walking and talking. A 
single accident like tripping on a rug 
or slipping on a wet floor can change 
the life of a senior. For older people, a 
broken bone can also be the start of more 
serious health problems and lead to long-
term disability. Levodopa is the most 
effective treatment for motor strength 
of Parkinson’s disease. Falling off and 
on is very common with elderly people. 
A single accident like tripping on a rug 
or slipping on a wet floor can change 
the life of a senior. For older people a 
broken bone can also be the start of more 
serious health problems and lead to long 
term disability. Seniors do fall when 
taking baths in a bathtub.  Now special 
alterations are made to bathtubs to help 
seniors. When suggesting treatment for 
people who frequently fall: the history 
of falls, impairment in balance, reduced 
muscle strength, gait difficulty -are all 
taken into account.

e.   Health Facilities for elders 
in developed countries.                                  

Thus, elders are prone to several 
ailments that affect their normal life 
and make it a difficult hazard. However, 
modern health and medical facilities 
have made it possible to help elders 
treated and cared for in well-equipped 
care homes that enable them to spend 
their latter days peacefully and not 
suffer much. Most developed countries 
like Canada, the U.S., France and the 
U.K. have all the resources to give a 
better life for their elders.
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Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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by: ariaratnam Gobikrishna 

Nomination of Kamala Harris, whether 
viewed as the first Black woman or 

the first Asian woman for the presidency 
in the United States, represents a historic 
moment in American politics. After 
Obama, her nomination marks one of the 
most consequential events in the nation’s 
political landscape. If she is elected, it 
will be a monumental step forward in the 
ongoing and often arduous journey toward 
a more perfect union. This moment 
invites the world to admire America for 
her growing inclusiveness, while America 
herself may look inward, reflecting on how 
far she has come and how unimaginable 
this journey once seemed. 

Is this the same country that Alexis de 
Tocqueville once condemned as morally 
depraved after witnessing the sale of 
Black children by the very slave masters 
who had fathered them? One might 
wonder. During his tour of America, 
Charles Dickens found little to admire, 
documenting a nation steeped in social 
injustice and hypocrisy. While Dickens 
was more ambivalent about slavery than 
Tocqueville, both men foresaw that such a 
practice would inevitably lead to civil war.

After the civil war, Abraham Lincoln, 
despite signing the Emancipation 
Proclamation, remained unconvinced 
of the intellectual equality of Black 
people, even with Frederick Douglass—a 
formerly enslaved man who had taught 
himself to read and become a brilliant 
orator—present in his midst. Many white 
Northerners believed that after the 
abolition of slavery, Black people should 
be expatriated, with Liberia chosen as 
the destination to enforce this principle.

To challenge white America’s 
assumptions, the Reconstruction era 
witnessed a remarkable rise in Black 
intelligence and self-determination. 
However, this progress was tragically 
short-lived, crushed by the imposition 
of Jim Crow laws and the betrayal of 
Reconstruction’s promises. It took the 
Civil Rights Movement to reclaim the 
rights of Black Americans, a pivotal 
moment that also coincided with a 
significant influx of Indian immigrants.

Until 1965, immigration from India 
was severely restricted, but when the 
doors finally opened, professionals and 
those with means flocked to the United 
States. These immigrants, often from 
India’s so-called upper classes, arrived 
with a condescending attitude towards 
Black Americans, frequently boasting, “I 
came to this country with a mere hundred 
dollars in my pocket, and if I can make 
it, why can’t others?” This sentiment, 
however, overlooked the harsh realities 
faced by inner-city Black families, who 
were burdened by systemic discrimination 
and fractured social structures.

What these Indian immigrants often 
failed to recognize was that they did 
not represent the struggling rickshaw 
drivers or laborers in India—figures 
whose hardships were romanticized in 
Bollywood films but seldom uplifted in 
any meaningful way. Instead, they hailed 
from affluent families with sought-after 
degrees, making them well-equipped 
to succeed in American universities, 
hospitals, and the hospitality industry. 
Kamala Harris is the product of this 
intellectual immigration from both 
African Caribbean and South Indian 
communities, a possibility made real by 
the hard-fought liberties won by African 
Americans.

Now, using an old trick, some critics 
question Kamala Harris’s intelligence, 
arguing that she came through the back 
door because she was not originally 
elected as the presidential nominee. 
However, she didn’t just appear on the 
political scene without credentials, as 
some would have you believe. She served 
as the Attorney General of California, 
the most populous state in the U.S., 
before being elected as a senator and 
eventually becoming the vice president.

Speaking of intelligence, throughout 
history, the narrative around intelligence 
and capability has often been skewed 
by racial biases. There was a time 
when white-dominated sports were 
considered out of reach for people of 
African descent. However, when these 
barriers were finally breached, athletes 
of African descent not only proved 
themselves but also elevated their sports 
to unprecedented levels. Icons like 
Sir Garfield Sobers in cricket, Jackie 
Robinson in baseball, the Williams 
sisters in tennis, and Tiger Woods in golf 
were once seen as exceptions. Yet, they 
went on to redefine their sports, setting 
new standards of excellence. In 1950, the 
NBA broke racial barriers by allowing its 

first Black basketball player to take the 
court. Fast forward to the 2024 Olympics, 
where an all-Black basketball team 
claimed the gold medal, demonstrating 
how far the sport has evolved. This 
transformative impact extends beyond 
sports. In the music industry, Black 
artists have not just participated but 
have been the architects of entirely new 
genres that have spread across the globe 
like wildfire, influencing culture and 
mannerisms worldwide. The difference 
between simply imitating what exists 
and creating something revolutionary 
highlights the profound intelligence and 
creativity.

Today, America’s universities have 
become crucibles of diversity, where 
mixed-race populations are among the 
fastest-growing demographics. For the 
current generation, the racial politics 
that once dominated are increasingly 
seen as relics of the past. In this 
evolving landscape, no single race holds 
a permanent claim to dominance in any 
field. Instead, it is the opportunities, 
exposure, and life circumstances that 
drive individuals to work hard and 
achieve excellence.

Sadly, not everything in America 
is moving toward the ideal. The 
nation’s involvement in foreign affairs, 
particularly its wars and alliances, often 
reveals troubling contradictions. On one 
hand, the U.S. stands firmly against 
the despotism of Russia, positioning 
itself as a defender of democracy and 
human rights. Yet, on the other hand, 
it turns a blind eye to the policies 
of Israel’s leadership, whose actions 
have devastating consequences for the 
children of Gaza. This inconsistency 
is not just hypocritical—it’s morally 
indefensible.

Supporting one cause while ignoring 
the suffering in another region exposes 
a deep flaw in American foreign 
policy. The ongoing carnage in Gaza, 
exacerbated by misguided leadership on 
all sides, demands more than passive 
acknowledgment; it calls for a ceasefire 
and meaningful negotiations to secure 
the release of hostages and bring peace 
to a region in desperate need of it.

I’m not here to defend or criticize Kamala 
Harris’s policies or politics; I’m simply 
an admirer of the possibility of electing 
the first woman president in the United 
States. As a South Asian, and as someone 
deeply familiar with the name Kamala—so 
common among my friends and family in 
Sri Lanka—I can’t help but reflect on the 
significance of this name. In Sri Lanka, 
being part of a minority community that 
has existed for many millennia, this 
name comes with its challenges. Yet, it’s 
awe-inspiring to see that, within just 
one generation, someone with this very 
name is on the brink of holding the most 
powerful position in the world.

Kamala: the name BehInd the 
changIng face of amerIca
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For as long as I can remember, 
the two main methods of 

transportation have been cars 
and public transit. There are 
many different types of public 
transit in Toronto such as TTC 
buses, subway, street cars, GO 
train and much more. All of these 
different types of transits serve a 
specific purpose. TTC buses are 
made to help you get around your 
neighbourhood quicker, while 
subway systems are meant to 
help you navigate long distances 
downtown. On the other hand, 
street cars are meant to help you 
navigate short distances downtown wherever subway 
trains don’t pass. Also, GO trains are meant to help 
you get downtown in a quick amount of time.  The 
main problems with these modes of transport are that 
they cost money every time you ride it, most of the 
time they aren’t very sanitary, and that they don’t 
often provide privacy. The downside of driving a car 
on the other hand is that it is extremely expensive. 
Everything from the cost of gas to the maintenance 
fees is very costly.

Firstly, the reason why cars have been a very 
popular mode of transportation for a very long 
time now is since they provide a sense of privacy. 
For most people, being surrounded by strangers on 
public transport on their way to work first thing in 
the morning isn’t ideal. They find it irritating if they 
must deal with other people so early in the morning. 
Another advantage of having a car instead of taking a 
form of public transportation is that it is much more 
sanitary. When taking public transportation, you have 
no idea about what type of germs or viruses inhabit 
that area. Since people tend to keep their cars clean, 
the fear of unwanted germs coming in isn’t present. 
The problem with having a car is that it is very pricey. 
From the cost of gas to the cost of maintenance fees, 
it is all very expensive. Also, there is much more 
responsibility when it comes to driving a car, since if 
you mess up, it is on you to cover the costs.

On the other hand, taking public transportation 
has many advantages and disadvantages. To start 
with the advantages, public transportation can help 
take you anywhere. The reason for this is since there 
are so many different types of public transportation. 
Also, once you pay the fee, you can ride the mode of 
transportation for as long as you want. The problem 

with public transportation is that often it is not 
sanitary whatsoever. People stick gum under the 
chairs or clip their toenails on the seat. Another 
problem that is present with public transportation is 
that there is almost never any form of privacy offered. 
No matter what type of transportation you take, there 
will always be someone watching you.

In conclusion, the differences between taking a car 
and taking public transportation is that a car is more 
costly, while public transportation is much cheaper. 
Taking public transportation is less sanitary, someone 
will always be watching you and there are fees for 
every time you ride it. On the flip side, taking a car is 
more sanitary and more private. 
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Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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      NORTH AMERICA’S 

#1 SellingWalk-In Tub
        Featuring our Free Shower Package

      NORTH AMERICA’S 

1 SellingWalk-In Tub
Free Shower PackageFree Shower Package

SPECIAL OFFER

Call today and receive a 

FREE SHOWER 
PACKAGE

PLUS $1600 OFF
FOR A LIMITED TIME ONLY

Call Toll-Free 1-844-869-2952

With purchase of a new Safe Step Walk-In Tub. Not applicable with 
any previous walk-in tub purchase. Offer available while supplies last. 

No cash value.Must present offer at time of purchase.

1-844-869-2952
Call Today for Your Free Shower Package

FINANCING 
AVAILABLE 

WITH APPROVED 
CREDIT

Now you can fi nally have all 
of the soothing benefi ts of a 
relaxing warm bath, or enjoy 
a convenient refreshing shower 
while seated or standing 
with Safe Step Walk-In Tub’s 
FREE Shower Package!

✓ First walk-in tub available with 
a customizable shower

✓ Fixed rainfall shower head is 
adjustable for your height and pivots 
to off er a seated shower option

✓ High-quality tub complete 
with a comprehensive lifetime 
warranty on the entire tub

✓Top-of-the-line installation 
and service, all included at one 
low, aff ordable price

Now you can have the best of 
both worlds–there isn’t a better, 
more aff ordable walk-in tub!
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COMMUNITY WATCH

Mark your calendar!
On Sunday, Sept. 22, the 

City of Markham is holding a 
celebration parade in honour of 
seven-time Olympic medallist 
Andre De Grasse.
De Grasse became the most 

decorated Canadian male 
Olympian of all time when he 
won the gold medal in the Men’s 
4 x 100M relay at the Paris 
2024 Summer Olympics.
Following his incredible 

performance, Markham Mayor 
Frank Scarpitti proclaimed Aug. 
9th Andre De Grasse Day.
Join us as we celebrate 

Andre and his amazing 
accomplishments!
Stay tuned for more details.

andre de 
Grasse 

CelebraTion 
Parade

Sunday
September 22
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CANADA NEWS

Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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riChmond hill ParTners w/ urban 
eConomy Forum To advanCe susTainable 

develoPmenT in Canadian CiTies

COMMUNITY WATCH

The Urban Economy Forum (UEF), 
through the World Urban Pavilion, 

announced that Richmond Hill will 
become the first Frontrunner City 
in Canada helping to advocate for 
sustainable development worldwide.

This partnership positions Richmond 
Hill as an advocate of the United 
Nations Sustainable Development 
Goals and will showcase the City’s 

commitment to developing more resilient 
and sustainable communities through 
innovative and forward-thinking policies 
and projects.

As Richmond Hill sets its sights on 
becoming a world-class leading city 
in sustainable urban development, 
this collaboration will explore 
opportunities for advancing key goals 
for the community – including climate 
resilience, access to greenspace, 
improved mobility, and a healthy 
environment – with the possibility to 
showcase these achievements on global 
stages.

This partnership is part of the World 
Urban Pavilion’s Canada Frontrunner 
Program, a national initiative aimed at 
strengthening cohesion across Canada 
and promoting a unified sustainability 
agenda. The program aspires to position 
Canada as a global leader in sustainable 
urbanization, akin to Silicon Valley’s 
role in technological innovation. This 
program not only acknowledges cities, 
but also the private sector, universities, 
governments, and civil society that are 
making strides in sustainability. It also 
supports them in their journey to set 
new benchmarks for urban development 
worldwide, and to become global 
examples of excellence.

Richmond Hill’s role as a Frontrunner 
City results from a rigorous assessment 
from the World Urban Pavilion, which is 
dedicated to identifying and supporting 
Canadian champions in sustainability. 
As a diverse, growing municipality 
straddling a major metropolis to the 
south and a critical landform – the Oak 
Ridges Moraine – to the north, Richmond 
Hill has demonstrated a capacity for 
balancing urban development with 
environmental protection, and is 
committed to a sustainable, low-carbon 
future. As part of this collaboration, 
the World Urban Pavilion and the City 

of Richmond Hill are actively seeking 
inspiring best practices from local 
businesses, civil society organizations, 
academia, and other local stakeholders. 
Stakeholders are invited to collaborate 
in the co-creation of local initiatives that 
have global potential as world models of 
sustainable urbanization. Through these 
partnerships, Richmond Hill aims to 
leverage collective expertise, knowledge 
and resources to achieve new heights in 
sustainability.

For more information about the 
Canada Frontrunner Program and 
how to get involved, please visit 
worldurbanpavilion.org or contact alex.
venuto@worldurbanpavilion.org.

Quotes

“This collaboration represents an 
exciting opportunity for Richmond Hill to 
lead by example and inspire other cities 
around the world. We are proud to work 
with the urban Economy Forum and the 
World urban Pavilion to advance our 
sustainability goals and create lasting 
positive impacts for our community.” 

- david west, 
Mayor, City of Richmond Hill

“Richmond Hill’s selection as a 
Frontrunner City highlights its dedication 
to sustainable urban development. We 
look forward to showcasing its exemplary 
practices and collaborating with a 
diverse range of stakeholders to drive 
global initiatives that enhance urban 
sustainability.” 

- reza pourvaziry,
Chair, Urban Economy Forum

About the Urban Economy 
Forum (UEF)

The Urban Economy Forum (UEF) 
is dedicated to advancing sustainable 
urban economies and municipal finance. 
Through partnerships with international 
organizations and local governments, 
UEF supports innovative approaches 
to urban challenges and works towards 
achieving the Sustainable Development 
Goals (SDGs).

About the World Urban Pavilion

The World Urban Pavilion, launched 
by UEF in collaboration with UN-
Habitat and the Government of Canada, 
serves as a global knowledge exchange 
hub for sustainable urbanization. It 
connects cities, experts, and financial 
institutions to localize the SDGs and 
drive transformative urban solutions.

About the City of Richmond Hill, 
Ontario, Canada

The City of Richmond Hill is home 
to a diverse population of 202,000+ 
people and 4,500+ businesses, many 
of whom are designing and developing 
the next generation of cutting-edge 
products. Richmond Hill is a leader 
in environmental management and 
sustainability. Its forward-thinking 
Environment Strategy and Community 
Energy and Emissions Plan help guide 
the City and community’s environmental 
efforts and tackle climate change issues 
from various angles. The City has award-
winning stormwater management, 
urban forest management and corporate 
energy reduction programs, as well as 
one of the highest waste diversion rates 
in Canada. Richmond Hill is committed 
to working with innovative and engaged 
citizens, as well as key government 
and private sector partners, to build a 
sustainable, resilient, low-carbon city.
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Bring a touch of luxury to 
your next event!

Contact us for more information on how we can support you
jcsbanquet.ca | 416-290-6186 | sales@jcsbanquet.ca | ig:jcsbanquet

Expedition and travel services provided here and abroad!
Request pricing and packages online at jcstours.ca

We provide customized stage and hall set ups as well as item rentals.
Visit us for images and information.

mabelrentals.com | ig: mabelrentals

We offer complete custom packages to ensure your big 
day is exaclty how you dreamt it. Join us for all of your lifes 
milestones as we also have packages for sari ceremonies, 
mehendi, sangeet, bridal showers, and receptions.

The best choice for weddings
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CANADA NEWS

Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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Register now for floorplans, 
pricing and availability.

With limited units available 
be sure to select yours quickly!

www.solacejaffna.com

Invest in a home away from home. 
You can expect to be surrounded 

by restaurants, commercial shopping 
and so much more. 

Solace is the perfect blend of 
adventure and comfort.

Sri Lanka
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Durham Tamils Association Serving 
our Tamil community over 20 years

Durham Tamils Association 
is always looking for ways 

to help our members, youth, and 
our seniors. We are continuing 
to provide free virtual activities 
almost every day for kids to 
seniors. Thank you to our fantastic 
volunteers who do not expect 
anything and are serving the 
community voluntarily. DTA is 
truly grateful for your continued 
support. Also, DTA’s Tamil school 
continues to provide virtual Tamil 
classes for our students.

DTA’s  Homel and  Proj e ct s
DTA is proud to announce that we 

have completed over 79 homeland 
projects as of Aug 31, 2024. Watch 
out more for this year as we wish 
to continue this momentum and 
provide more opportunities back 
home.

Thank you to Mr. Subramaniam 
Kathirithamby & Mr 
Maylvahanam (Sri Lanka) for 
coordinating this project.
Hope For Homeland Gala Night
Durham Tamil Association is proud to 
host our Annual Hope For Homeland 
Gala Night to support community proj-
ects and entrepreneurial needs of fam-
ilies in Northern and Eastern province 
of Sri- Lanka. Come support us for a 
good cause with dinner and dance.

Date:   Sep 15, 2024 @ 5pm
Price:  $75/Person
  (Dinner and Dance)
Location: Chestnut Hill 
Developments Recreation Complex
1867 Valley Farm Rd, Pickering, 
ON L1V 6K7

Visit our website for more details @ 
durhamtamils.org

DTA Senior’s 
AUG monthly 
meeting
DTA Senior’s March 
monthly meeting will be 
held on Sunday Sep 29, 
2024 at 5:00 pm at DTA 
Centre.
66b Harwood ave S, ajax
L1S 2H6.  
event time: 5-9 pm

Please all Senior (ages 
55+) members attend the 
meeting. Register online 
- durhamtamils.org

Members who were 
born in March, please 
mention in the comments 
section to organize your 
cake-cutting at the 
meeting.

COMMUNITY WATCH

Family  Karao ke Nights  on Friday
Join us for every Friday night for family fun 

and music at our Family Karaoke Night! 
Bring your vocal talents as we gather for a 

memorable evening filled with laughter, singing, 
and bonding. Whether you’re a seasoned 
performer or a first-time singer, there’s a song 
for everyone to enjoy. 

We will 
provide your 
favorite tunes 
so get ready to 
create lasting 
memories.

Don’t miss out 
on this amazing 
opportunity to 
come celebrate 
your talents.

YO UT H &  ADULT S 
YO G A C L AS S

“This yoga class is led 
by a highly skilled and 
exceptional instructor.”

Yoga Instructor: 
MALINI 

PARARAJASINGHAM

When: *Every Saturday from 
   9:30AM- 10:30AM.   
Start date: Saturday, September 14th
Location:  DTA Center 

  66 Harwood Avenue South, 
  Ajax, ON L2S 2H6

Ages :  10-54
PLEASE REGISTER ONLINE: 
https://www.durhamtamils.org/youth--

adults-yoga-class.html
Tel: 905-428-7007

Yoga class fees : $5 per class
(Please pay 14 classes fees $70 - Sept 14 to 
Dec 14th)

DTA Badminton Cl asse s
Enjoy fun physical activity 
taught by a trained 
badminton coach! 
When: Every Monday from 
6PM-8PM.   
Start date: Monday, 
September 9th
Location: Saint Jude 
Catholic School
68 Coles Ave, Ajax,
ON L1T 3H5
Youth class Ages 7-17
Adults class Ages 18-54

PLEASE REGISTER ONLINE
https://www.durhamtamils.org/
badminton-class.html
Badminton class fees : $5 per class
(Please pay 13 class fees $65)
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CANADA NEWS

Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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DTA’s  Sen iors
DTA is keeping our seniors fully occupied with 

multiple activities and programs. DTA is here to 
support you in any way. If you want to participate 
in our programs, please check our monthly 
calendars. Please register for virtual Seniors 
programs at durhamtamils.org. Thank you to our 
fantastic volunteers who do not expect anything 
and are serving the community voluntarily. DTA 
is truly grateful for your continued support. 

Thank you to  DTA’ s  An n ual  S po n s o r s
DTA thanks our annual sponsors Computek College of 

Business, Healthcare & Technology 
Nava Wilson LLP. Chapel Ridge Funeral 

Home & Cremation, and all our sponsors for your continued 
support throughout the year. If you are interested in being 
annual sponsor please reach out to the below contacts.

For more information on all DTA’s Community Support 
Programs and Sponsor contacts please visit:

                 www. DurhamTamils.Org  
Tel 905.428.7007 

(Unity Is Strength)
DTA and ARAVANAI’s CAREERS 101

DTA and Aravanai proudly hosted high school 
students for a information session with a group 
of Tamil Professional panelist. Event was a huge 
success for both participants and panelist. Have the 
kids an opportunity to meet professionals in their 
future careers and ask questions and get guidance. 
Want to thank all the DTA youth volunteer team 
and Aravanai team for helping with the event and 
coordinating it. Thank you to Computek for being 
the venue sponsor for this event.

Tamil  cl ass 
registration is  open 
for the  School  Year 
2024-2025!
REGISTER ONLINE: ASAP
https://www.durhamtamils.org/
tamil-classes.html
Registration deadline is for Ages 6 & 
up is September 30th. 
Class day & time: 
Fridays 6pm - 8pm
- Kindergarten to grade 8
- HIGH SCHOOL STUDENTS.      
Grade 9 to Grade 12 students can 
enroll in our High school Credit 
Course
ADULTS (Other)
- Our classes are open for everyone 
so join us today and start learning
Tamil class start date : 
September 13th
 Location : Pickering High School
180 Church St N, Ajax, ON L1T 
2W7
Please Note: Monthly Tamil class 
fees: $35 Per child, which includes 
the annual exam fee.

DTA Che ss  Cl asse s

When:  Every Wednesdays from 
    5PM-7PM.   
Start date:  September 11th

Ages:  5-17

Location: DTA Center
66 Harwood Avenue 
South,  Ajax,  

Taught by Chess coach
 
PLEASE REGISTER 
ONLINE
DURHAMTAMILS.ORG

Chess class fees : $20 monthly (per child)
(Please pay 3 months fees $60)
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peopLeForbikeS rankS citY oF waterLoo #1 
in ontario For connected bike networkS

The PeopleForBikes 2024 City Ratings ranks the 
City of Waterloo as #1 in Ontario, and #11 in 

Canada for bike networks.
PeopleForBikes’ annual City Ratings program 

ranks thousands of cities across the world on how 
well their bike networks connect people to the 
places they want to go. By comparing the best 
cities for biking, PeopleForBikes aims to encourage 
local leaders, decision makers and advocates to 
act on key lessons to build more safe, fun and 
connected places to ride.

Since the PeopleForBikes City Ratings program 
began seven years ago, they have benchmarked 
progress to improve bicycling in cities nationwide. 
The scores provide an objective baseline to 
help cities progress. A score of 50 or higher is a 
significant tipping point to becoming a great place 
to bike. The City of Waterloo, with a score of 63, is 
one of the most connected places in Canada, and 
holds an overall ranking of 154 out of 2579 ranked 
cities in the program. This is the second year the 
City of Waterloo has been ranked.

“Cycling is important to Waterloo’s future as a 
connected, affordable, sustainable community,” 
said Mayor Dorothy McCabe. “We’re investing in 
cycling lanes and in safety, because people want to 
bike, and we want to make sure they can get where 
they want to go. Our active transportation network 
provides an affordable, sustainable alternative 
to vehicle travel for people and families to move 
throughout our city. We know we need to do more 
to expand and improve our cycling network, but 
it’s wonderful to have our connected community 
recognized as a leader.”

Investing in active transportation is one of 
the objectives under the City of Waterloo’s 
Infrastructure and Transportation Systems 
strategic priority. Under this priority, the City is 
expanding the active transportation network to 
increase community connections and mobility for 
all, connecting residents with major transit routes, 
employment areas and amenities. The City also 
continues to explore ways to improve safety of 
cycling lanes and encourage greater use.

“It takes vision, investment and community 
support to make real change,” said Regional Chair, 
Karen Redman. “The Region is proud to work with 
cities like Waterloo to continue our partnership in 
developing and investing in active transportation 
connections that give residents and visitors choices 
in how they travel as the region continues to grow. 
Building safe, sustainable and connected corridors 
builds better communities.”



JULY 2020 MONSOON JOURNALa parfait media publicationwww.monsoonjournal.com 15TH YEAR IN CIRCULATION 3

CANADA NEWS

Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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The City of Brampton is thrilled to 
welcome back Culture Days for another 

exciting year.
Taking place from September 20 until 

October 13 in Brampton and communities 
across Canada, Culture Days is an annual 
celebration of arts and culture, attracting 
millions of attendees from hundreds of 
municipalities to explore, engage and 
participate in more than 3,000 creative 
events while celebrating the talent and 
creativity that defines local communities. 
Last year, Brampton welcomed attendees at 
16 Culture Days events and activities. 

This year, Culture Days in Brampton is 
co-presented with community organizers 
and partners, including Brampton Arts 
Organization (BAO), Brampton Public 
Library, Bovaird House, Downtown 
Brampton BIA and Peel Art Gallery 
Museum and Archives (PAMA). Residents 
are invited to immerse themselves in the 
world of local performing and visual artists, 
writers, creators, historians, architects, 
filmmakers, curators and designers through 
workshops, special events, performances 
and demonstrations. There are activities 
and events for everyone of all ages during 
Culture Days. 

Festivals like Culture Days are vital for 
supporting local talent and connecting the 

community with arts and culture. By offering 
free, accessible events, these festivals give 
local creatives a platform to showcase their 
work and reach new audiences. They help 

strengthen the community’s cultural identity 
and make art more inclusive by welcoming 

people from all 
backgrounds 
to participate. 
Ultimately, 
festivals like 
these create a 
thriving cultural 
environment 
bringing people 
together and 
promoting 
creativity.

For more 
information about 
Culture Days in 
Brampton and a 
full schedule of 
local events visit 
Brampton.ca/
culturedays.

Quotes
 “Culture Days are a remarkable 

opportunity for our community to come 
together, celebrate our diversity and 
showcase the incredible talent we have here 
in Brampton. I’m proud to see our city at 
the forefront of this national celebration 
as we continue to support local artists and 
provide meaningful cultural experiences for 
residents of all ages.”

- patrick brown, Mayor, City of Brampton

 “Supporting local talent and fostering 
connections through arts and culture are 
at the heart of Culture Days. This event 
highlights the incredible creativity within 
our community and also ensures the arts are 
accessible and inclusive for everyone. We 
are proud to collaborate with our community 
partners to bring this celebration to life 
again and to offer residents enriching 
experiences that inspire and unite.”

- Rowena Santos, Regional Councillor, 
Wards 1 & 5; Chair, Community Services, 
City of Brampton 

 “Each year, Culture Days gives us the 
chance to connect our community with the 
arts in meaningful ways. This year’s lineup 
demonstrates the creativity and passion of 
Brampton’s artists, and we look forward to 
welcoming everyone to participate in this 
celebration of arts and culture.”

- kelly Stahl, Director, Cultural Services, City 
of Brampton

 about brampton
As one of the fastest-growing cities in 

Canada, Brampton is home to nearly 700,000 
people and more than 100,000 businesses. 
People are at the heart of everything 
we do. We are energized by our diverse 
communities, we attract investment, and 
we are embarking on a journey to lead 
technological and environmental innovation. 
We partner for progress to build a healthy 
city that is safe, sustainable, and successful. 
Connect with us on X (formerly Twitter), 
Facebook, LinkedIn and Instagram. Learn 
more at www.brampton.ca

city of brampton gearing up for the return of culture 
days: a celebration of arts, culture and community

COMMUNITY WATCH

Cultural days

Unveiling ability

Cultural days in Brampton
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mississauga ranked as one of canada’s best locations 
for business and investment for eighth straight year

Site Selection Magazine has once again 
recognized Invest Mississauga, the City’s 
Economic Development Division, among 
the top 20 local and regional groups 
excelling at positioning their city as one 
of Canada’s best locations for business, 
jobs and investment. This marks 
Mississauga’s eighth straight year on the 
list, which scores municipalities based on 
corporate end-user facility investments, 
job creation data and the magazine’s 
research.

This prestigious ranking recognizes 
the City’s commitment to promoting 
Mississauga as a competitive, 
prosperous, sustainable and inclusive 
economic centre.

A thriving and 
prosperous global 
business centre

As the City commemorates and reflects 
on the last 50 years, there is a lot to be 
proud of and many accomplishments to 
celebrate. Today, Mississauga has one 
of the world’s most diverse economies. 
We also have exciting developments to 
highlight, including recent investments 
and updates benefitting the businesses 
that call Mississauga home. For example:

• First Choice Beverage Inc., a 
Canadian producer of juice and dairy 
alternative products, is investing almost 
$50 million to boost the company’s 
manufacturing capacity in Mississauga. 
This will add 20 new jobs to its existing 
workforce of 100 people. In support of 
this investment, the Ontario government 
is providing First Choice Beverage Inc., 

a subsidiary of Lee 
Li Holdings, with $5 
million in funding 
through the Advanced 
Manufacturing 
and Innovation 
Competitiveness 
stream of the Regional 
Development Program.

• Eurofins 
CDMO Alphora Inc., a 
contract development 
organization 
specializing in 
biopharmaceutical 
research and 
development, 
received $22.4 million 
through the federal 
government’s Strategic Innovation Fund 
to support the construction of a new 
biologics facility in Mississauga. The new 
facility will support Canada’s response 
to health emergencies and will generate 
120 jobs, along with 65 co-op positions.

• SPEC Labs, a new 20,000-square-
foot dedicated wet lab space for 
innovative life science companies, 
received an investment of $5 million from 
Federal Economic Development Agency 
for Southern Ontario (FedDev Ontario). 
This space will offer scaling life science 
companies ready-to-use lab facilities 
and access to world-class equipment and 
expertise to support their growth.

Businesses choose Mississauga for 
investment and growth because the 
City’s customer-focused and collaborative 
approach provides key support for 
companies at every stage, from start-up 
to scale-up and beyond. For example, 
Invest Mississauga provides customized 
market and data insights, sector-specific 
programs and services, and access to 
a large network to help entrepreneurs 
and businesses make informed decisions 
more quickly and effectively.

IDEA Mississauga, an arm of Invest 
Mississauga, supports the city’s startup 
community, and accelerates inclusive 
entrepreneurship. Through the IDEA 
Entrepreneurship Hub, located inside 
the Square One Shopping Centre, 
entrepreneurs can come together in a 
collaborative, creative space. Founders 
can connect with mentors, partners, and 
access talent and programming that will 
help take their ideas to the next level.

Mississauga’s strategic location in 
North America is another significant 
advantage for businesses. The robust 
supply chain, global market access, 
Toronto Pearson airport, two post-

secondary institutions and skilled and 
diverse talent pool make it an ideal 
location for business growth, which is 
why it remains a top choice for leading 
companies.

Read Site Selection’s September 
2024 issue, highlighting Mississauga’s 
accomplishments alongside other top 
Canadian economic development groups.

Quotes

“Businesses choose Mississauga 
because we have the right assets they 
need to grow and be successful, including 
a talented and highly educated workforce, 
strong partnerships, and integrated 
supply chains. As we mark the City’s 50th 
anniversary, this recognition from Site 
Selection confirms that we’re on the right 
track. Invest Mississauga, along with 
City Council, will continue to advance our 
economic development efforts to ensure 
we remain a top destination for leading 
global businesses.” 

– carolyn parrish,
Mayor , City of Mississauga

“Invest Mississauga has consistently 
demonstrated leadership and dedication 
to providing services, programs and 
resources essential for our business 
community to succeed. We are proud 
to be recognized by Site Selection, 
reinforcing the City of Mississauga as 
the top choice for business, jobs and 
investment.” 

– christina kakaflikas, 
Director, Invest Mississauga, 

City of Mississauga
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Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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Receive a free 5-year warranty with qualifying 
purchase*  - valued at $715.

Be prepared before the next power outage.

Call 1-833-372-0224 to 
schedule your free quote!
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INTRODUCTION 

Badrinath or Badrinarayan Temple is a Hindu 
temple dedicated to Lord Vishnu. It is situated 

in the town of Badrinath in Uttarakhand, India. The 
temple is also one of the 108 Divya Desams dedi-
cated to Lord Vishnu, Holy Shrines for Vaishnavites 
and He is worshipped as Badrinath. It is open for six 
months every year (between the end of April and the 
beginning of November0, because of the extreme 
weather conditions in the Himalayan region. It is 
one of the most visited pilgrimage centres of India, 
having recorded 2.8 million visits in just 2 months 
in 2022. It is one of the Char Dham pilgrimage 
sites. The temple is mentioned in ancient religious 
texts like Vishnu Purana and Skanda Purana. It is 
glorified in the Naalaayuira Divya Prabhandham, 
an early medieval Tamil canon of the Azhwar saints 
from the 6th to 9th centuries CE.

LOCATION 

The Badrinath temple is located in Gharwall hill 
tracts along the banks of the Alaknanda River in 
Chamoli district in Uttarakhand. The hill tracts are 
located 3,133 m above the mean sea level. The Nar 
Parbat Mountain is located opposite to the temple, 
while the Narayana Parbat is located behind the 
Nealkanj peak. It is believed that Adi Shankara re-
sided in the place for six years from 814 to 820 CE. 
He resided six months in Badrinath and rest of the 
year in Kedarnath. Hindu followers assert that he 
discovered the deity of Badrinath in the Alaknanda 
River and enshrined it in a cave near the Tapt Kund 
hot springs. The main entrance gate of Badrinath 
temple is colourful and imposing popularly known 
as Singhdwar.

THE CHAR DHAM 
Char dhams or Chatur dhams refer to four holy 

abodes. It is believed that visiting the four abodes 
helps a person attain moksha or salvation. The 
Char Dhams are also considered as four places in 
India with high pilgrimage importance. The four 

places are namely, Rameswaram, Puri (Jagan-
nath), Badrinath-Kedarnath and Dwaraka. Each 
of these four holy abodes is also said to represent 
the four yugas. Badrinath represents Satyuga, 
Rameswaram represents Tretayuga, Dwaraka rep-
resents Dwaparayuga and Puri represents Kaliyuga. 
Also, when the Char Dhams was being formed, the 
idea was to coin four spots in four directions of the 
country. While Badrinath is named as one of the 
Char Dhams, Kedarnath was named as its pair. The 
journey across the four cardinal points in India is 
considered sacred by Hindus, who aspire to visit 
these temples once in their lifetimes. Traditionally, 
the pilgrimage starts at the eastern end from Puri, 
proceeding clockwise in a manner typically fol-
lowed for circumambulation in Hindu Temples.

Though ideologically the temples are divided 
between the sects of Hinduism, namely Saivism 
and Vaishnavism, the Char Dham pilgrimage is an 
all-Hindu affair. There are four abodes in the Hi-
malayas called Chota Char Dham (Chota meaning 
small) and they are, Badrinath, Kedarnath, Gan-
gotri and Yamunotri, all of which lie in the foot-
hills of the Himalayas. The name Chota was added 
during the mid-20th century to differentiate from the 
original Char Dhams. As the number of pilgrims 
to these places has increased in modern times, the 
Chota Char Dhams are called the Himalayan Char 
Dham.

ARCHITECTURE & SHRINES  
Adi Shankara established Badrinath as a pilgrim-

age site in the ninth century. The temple has three 
main structures: the Garbhagriha (sanctum), the 
Darshan Mandapa (worship hall) and the Sabha 
Mandapa (convention hall). The conical-shaped 
roof of the sanctum, Garbhagriha, is approximately 
15 m tall with a small cupola on top, covered with a 
Gold Gilt Roof. The façade is built of stone and has 
arched windows. A broad stairway leads up to the 
main entrance, a tall, arched gateway. Just inside is 
a mandapam, a large pillared hall that leads to the 

sanctum, or the main shrine area. The walls and pil-
lars of the hall are covered with intricate carvings.

The main shrine houses the 1 ft. Shaligram (black 
stone) deity of Badrinarayana, which is housed 
in a gold canopy under a Badri Tree. The deity 
of Badrinarayana shows Him holding a Sangu 
(conch) and a Chakra (wheel) in two of His arms 
in a lifted posture and the other two arms resting on 
His lap in a Yogamudra (Padmasana) posture. The 
sanctum also houses images of the God of wealth 
Kubera, Ganesha, sage Narada, Udhava, Nara and 
Narayana. There are fifteen more images around 
the temple that are also worshipped. These include 
Goddess Lakshmi (the Consort of Vishnu), Garuda 
(the vahana of Lord Narayana), and Navadurga, the 
manifestation of Goddess Durga in nine different 
forms. The temple also has shrines for Lakshmi 
Narasimha and for Saint Adi Shankara, Nara and 
Narayana, Ghantakarna, Vedanta Desika and 
Saint Ramanuja. All the deities in the temple are 
made of black stone.

LEGENDS

According one legend, Lord Vishnu sat in medi-
tation at this place. During His meditation, Vishnu 
was unaware of the cold weather. Goddess Lakshmi, 
His consort, protected Him in the form of a Badri 
tree (jujube or Indian date, caller ber in Hindi). 
Pleased by the devotion of Lakshmi, Vishnu named 
the place Badrika Ashram. According to the legend, 
Vishnu was chastised by sage Narada, who saw 
Vishnu’s consort, Lakshmi, massaging His feet. 
Vishnu went to Badrinath to perform austerity, med-
itating for a long time in Padmasana.

The Vishnu Purana narrates another version of 
the origins of Badrinath. According to the tradition, 
Yama had two sons, Nara and Narayana, both of 
which are modern names of Himalayan mountains. 
They chose the place to spread their religion and 

Compiled by Kidambi Raj

BADRINATH TEMPLE, BADRINATH, 
UTTARAKHAND, INDIA
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Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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SPECIAL FEATURE
each of them went over the spacious valleys in the 
Himalayas. Searching for an ideal place to set up a 
hermitage, they came across the other four Badris 
of the Pancha Badri, namely, Bridha Badri, Yoga 
Badri, Dyana Badri and Bhavisha Badri. They 
finally found the hot and cold spring behind the 
Alaknanda River and named it Badri Vishala.

WHAT IS SPECIAL ABOUT
BADRINATH TEMPLE?

Badrinath Temple, also known as Badrinarayan 
Temple, is a significant Hindu pilgrimage site 
located in the Chamoli district of Uttarkhand, India. 
It holds great importance in Hindu Mythology and 
is one of the Char Dham pilgrimage destinations in 
India. It is also considered a Spiritual Oasis in the 
Himalayas, drawing countless devotees and seekers 
of divinity around the world. 

Here are some special features and significance of 
the Badrinath Temple:

1. Sacred Abode of Lord Vishnu:                                                                                                           
Badrinath Temple is dedicated to Lord 
Vishnu, specifically in His form as Badrina-
rayan. According to Hindu beliefs, Badri-
nath is one of the eight self-manifested 
idols of Lord Vishnu and is considered as 
one of the 108 Divya Desams, holy abodes 
of Lord Vishnu.

2. Ancient History:                                                                                                                                         
The temple has a rich history that dates 
back to ancient times. It is believed to have 
been established by Adi Sankaracharya, 
a prominent philosopher and saint in the 
9th century CE. The temple’s architecture 
showcases a blend of Garhwali and South 
Indian styles.

3. Location:                                                                                                                                             
       Situated in the picturesque backdrop of 
the Himalayas, Badrinath Temple is nestled 
between the Nara and Narayana, mountain 
ranges. The temple is located on the banks 
of the Alaknanda River, adding to its natu-
ral beauty and serenity.

4. Char Dham Pilgrimage:                                                                                                                      
Badrinath Temple holds immense sig-
nificance as one of the four Char Dham 
pilgrimage sites in India. The Char Dham 
yatra comprises visiting four sacred sites, 
including Badrinath, Yamunotri, Gangotri 
and Kedarnath. Pilgrims undertake this 
journey to seek spiritual enlightenment and 
blessings. 

5. Murti (idol) of Lord Badrinarayan:                                                                                                      
The main idol of Lord Badrinarayan is 
made of black stone and is around 1 m 
tall. It is seated in a meditative Padmasana 
(lotus posture). The idol is adorned with 
intricate ornaments and is considered highly 
sacred by devotees.

6. Hot Springs and Tapt Kund: Near the 
temple, there are natural hot water springs 
called Tapt Kund. Devotees believe that 
taking a Holy Dip in these hot springs 
before visiting the temple purifies the body 
and soul

7. Opening and Closing Ceremonies:                                                                                                              
The temple remains open for devotees from 
April to November due to the harsh weather 
conditions during winter. The opening and 
closing ceremonies of the temple mark the 
beginning and end of the pilgrimage season 
respectively. These ceremonies are conduct-
ed with great pomp and devotion.

Overall, the Badrinath Temple’s spiritual signif-
icance, ancient history, breathtaking location and 
the role in Char Dham Yatra make it a special and 
revered pilgrimage destination for millions of devo-
tees and tourists every year.

WHAT IS BADRI TREE AND
ITS SIGNIFICANCE 

In the context of Badrinath, the term Badri Tree 
refers to the Indian Mulberry tree (Morus serrata) 
or the Himalayan Mulberry tree (Morus laevigata). 
These trees are native to the region and are associ-
ated with the religious and cultural significance of 
Badrinath. 

The Badri tree holds religious and mythological 
importance in Hinduism. According to legends, 
Lord Vishnu meditated under a Badri tree in the 
area, which is said to be the present-day location of 
the Badrinath Temple. It is believed Pomp and that 
the tree provided shade and shelter to Lord Vishnu 
during His meditation.

The leaves of the Badri tree are considered sacred, 
and they hold significance in religious ceremonies 
and rituals at Badrinath. Devotees often offer these 
leaves to Lord Vishnu as a symbol of devotion and 
seek His blessings.

The Badri tree is also known for its medicinal 
properties. Its fruits and leaves are used in tradition-
al Ayurvedic medicine for various health benefits.

It is important to note that the Badri tree is a 
distinct species and should not be confused with the 
Badri fruit (Indian jujube or Ziziphus mauritiana), 
which is a different tree altogether. The Badri tree, 
with its association to Lord Vishnu’s meditation, 
adds to the spiritual ambiance and cultural heritage 
of Badrinath.

MAJOR FESTIVALS IN
BARINATH TEMPLE

     Here are some festivals that bring the entire 
town of Badrinath to life and fill it with vibrancy 
and colour:

1. Mata Murti Festival:                                                                                                                                 
On the auspicious occasion of Vaman 
Dwadasi in September, Badrinathji is taken 
from the temple to visit His mother at the 
Mata Murti Temple. On this day, the Kapat 
for Badrinath temple remains closed for the 
entire day. This is highly holy festival and 
is attended by numerous priests from other 
parts of the and the state and pilgrims on 
their way to Badrinath Dham Yatra.

2. Badrikeshwar or Badri-Kedar Festival:                                                                                                     
The holy festival is celebrated in Badrinath 
and Kedarnath. It usually takes place in 
June in an attempt to bring together artists 
from different corners of the country to pay 
tribute to Indian culture. The festival lasts 

eight days and the entire town is imbued 
with a positive vibe.

3. Sri Krishna Janmashtami:                                                                                                                       
Lord Krishna, an incarnation of Lord 
Vishnu, is worshipped ardently by Hindus. 
Krishna Janmashtami, the birth of Lord 
Krishna, is celebrated with a lot of fervor 
and excitement among local people and the 
pilgrims.

4. Gauchar Mela:                                                                                                                                    
Gauchar is a small pilgrimage town that one 
would encounter en route to Badrinath. This 
is more of a trade fair where merchants 
from different parts of the state come to-
gether to get into various trading activities. 
However, the unique part of this mela is the 
fact that trading between India and Tibet is 
also permitted during the fair. This makes 
for an interesting visit.

5. Makara Sankaranti:                                                                                                                                     
On this auspicious day, the temple door of 
one of the Panch Badri sites is opened for 
darshan to the public. Also, on this day, a 
special pooja is performed inside the Adi 
Badr Temple.

6. Diwali (Deepavali):                                                                                                                                     
       On the day of Diwali, the temple door 
for Badrinath Dham is closed for darshan. 
This is a unique and once-in-a lifetime 
experience that most pilgrims don’t want to 
miss.

PLACES TO VISIT NEAR
BADRINATH TEMPLE

1. Tapt Kund:                                                                                                                                            
       This is a natural hot water spring 
believed to be the home of Lord Agni. Peo-
ple believe that the water in the Kund has 
medicinal properties and so they take a dip.

2. Vasudhara Falls:                                                                                                                                       
Visit Vasudhara Falls and experience the 
beauty and force of water falling from a 
height of 400 ft. It is believed that this was 
the final resting place of the Pandavas be-
fore they ascended to their heavenly abode.

3. Narad Kund:                                                                                                                                            
   It is believed that Adi Sankara retrieved 
the idol of Lord Vishnu and established it 
at the Badrinath Temple at this place. It is a 
small Kund created by the Alaknanda River 
near the temple.

4. Valley of Flowers:                                                                                                                                       
Valley of Flowers is located a few kilome-
ters from Badrinath. It is a UNESCO World 
Heritage Site with countless varieties of 
beautiful flowers and flora,

5. Akalpuri Glaciers:                                                                                                                                        
      This glacier is the source of the river 
Alaknanda. One can reach the glacier by a 
12 km trek from Mana village. It is believed 
to be the abode of the Gandharvas,Yakshas 
and Kuber.

6. Hemkund Sahib:                                                                                                                                     
This is a Gururdwar dedicated to Guru 
Gobind Singh. It is at an altitude of over 
15,000 ft, above sea level and is a popular 
Sikh pilgrimage destination. One has to 
go through a steep trek of around 6 km to 
reach.

7. Timmersain Mahadev:                                                                                                                              
This is a natural Shivling made from snow 
during winter. This spiritual cave falls in the 
Niti village of Chamoli. One would need a 
special permit to visit.

May Lord Badrinarayana’s
Blessings be with us all!!!   
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COMMUNITY WATCH

2015
June Doors Open 2015 Report &   
 Pictures
July Annual Ganesha Festival
december Skanda Sashti

2016
January Gajamukha Samharam
February Thai Pongal, Arudhra Darsanam 
 & Vaikunta Ekadasi
march Mahalakshmi Laksharchana, 
 Maha Maham – Once in twelve 
 year event & Interesting info. On   
                    items that are offered to 
 Hanuman and the reasons
april Maha Sivaratri, First Sesha 
 Vahana Utsavam and Panguni 
 Uttiram
may Yugadi and Vasanta Navaratri 
 Celebration
June Doors Open 2016 Report & 
 Pictures and Annual Ganesha 
 Festival
July Annual Murugan Festival-
 Kodiyetram, Nine Beliefs in 
 Hinduism, Why visit Temples 
 and Amazing Facts about 
 Chidambaram Temple
august Annual Murugan Festival
 September Annual Perumal 
 Festival
october Azhwar Festival and Vinyaka 
 Chaturthi
november Visit by Senior YRP Officers to 
 temple, Navaratri, Deepavali 
 and Kedara Gauri Vratham
december Significance of Kavadi and 
 legends about Palani and Skanda 
 Sashti

2017
January Anjaneya Jayanthi and 
 Karthigai Deepam
February Vaikunta Ekadasi, Arudhra 
 Darsanam and Thai Pongal
april Yugadi, Maha Sivaratri, Thai 
 Poosam and Vasantha Panchami
may Tamil New Year and Sri 
 Bhagavad Ramanuja’s 
 Sahasrabdhi
June Doors Open 2017 Report & 
 Pictures and Chitra Pournami
July Annual Murugan Festival
august  Pavitrotsavam, Sivan Utsavam 
 and Interesting Facts about 
 Siva?
September Raja Gopura Maha 
 Kumbhabhishekham
october Perumal Brahmotsavam and 
 Navartri, Saraswati Pooja & 
 Vijaya Dasami
november Some of Common Hindu 
 Traditions & the Scientific 
 Reasons for them and Azhwar 
 Festival
december Significance of 108 in Hinduism 
 and other Religions and Temple 
 Wonders

2018
January YRP’s Newly Graduated Officer’s 
 Visit to temple and Vaikunta 
 Ekadasi
February Anjaneya Jayanthi
march The Benefits of Temple Worship 
 for Hindus
april Maasi Maham and Panguni 
 Uttiram

may History of the Temple, Cultural 
 and Community Engagements at 
 Temple, RH Ganesha Temple  

                 Devotees Pay Tribute to Toronto 
 Van Attack Victims

June Report on 2018 Doors Open & 
 Pictures, Janaruddharana 
 Kumbabhishekam & Monsoon 

                 Journal’s Award for Exemplary 
 Contributions in Public Service 
 to Kidambi Raj 

July Annual Murugan Festival and 
 Origin and Significance of 
 Father’s Day
august Significance and Festivals in the 
 Month of Aadi
September Siva Alankara Utsavam, Naalvar 
 Festival and Significance of Vilva 
 Leaves for Lord Siva
october Azhwar Festival and Sri Vaishna 
 Guru/Philosopher Swami 
 Vedanta Desika
november Deepavali, Kedara Gauri Vratam 
 and Visit to the Temple by the 
 Mayor and Councillors from the 

                 Town of Richmond Hill
december Skanda Sashti and Aarupadai 
 Veedu – The Six Abodes of Lord 
 Murugan

2019
January Arudra Darsanam and Temple 
 visit by two members of UNITAR 
 & YRP
February Thai Pongal Celebration and 
 Vaikunta Ekadasi
march Mahalakshmi Laksharchana and 
 Maasi Maham
april Sri Raama Navami, Panguni 
 Uttiram and Karadayan Nombu

Congratulations to 
Kidambi Raj in the 
completion of 100th
month contribution

LiSt oF articLeS pubLiSHed in
monSoon JournaL

by Kidambi Raj

All the articles are retrievable from 
the full newspaper stored in archives 
section at the monsoon journal website 
in pdf format.

Mr. Kidambi Raj
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Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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COMMUNITY WATCH
may Narasimha Jayanthi, Holi and 
 Special Memorial Service for the 
 victims of Terrorist Attack on 

                 Easter Sunday in Sri Lanka
June Report and Pictures on Doors 
 Open 2019
July Nammazhwar and Vaikasi 
 Visakam
august  Atthi Varadar Celebration in 
 Kanchipuram and Guru Purnima
September Varalakshmi Vratham, Vilakku 
 Pooja and Richmond Hill City 
 Volunteer Achievement Award    

                 For Kidambi Raj
october Ganesha Chaturthi and Ganesha 
 Visarjan and Krishna 
 Janmashtami
november Deepavali, Navaratri, Saraswati 
 Pooja and Ayudha Pooja
december Significance of what Hindus 
 Believe in and do and the 
 Scientific reasons – Part II

2020
January Things we do related to Pooja
February Significance of Observing 
 Pradosham, and the Significance 
 of Panchamukha Anjaneyar  &

                 Report on the Memorial 
 Service for the victims of Ukrane 
 Air Crash

march Significance for what Hindus 
 Believe in and do & the Scientific 
 Reasons behind them – Part III
april Significance for what Hindus 
 Believe in and do & the scientific 
 Reasons Behind them – Part IV
may Significance and Legends 
 Associated with – Holi, Chitra 
 Pournami and Akshaya Tritiya
June Various Incarnations of Lord 
 Vishnu
July Various Incarnations of Lord 
 Siva
august Varna or Jathi or Caste System 
 in Hinduism
September Bhoomi Pooja and 
 Groundbreaking Ceremony for 
 the Sri Rama Temple in Ayodhya
october Great Contributions of Adi 
 Sankara to Hinduism
november Puri Jagannath Temple and 
 11 Mysteries that defy Scientific 
 Logic & Nature’s Code of 
 Conduct
december Historic Influence of Hinduism 
 in Southeast Asia in 
 Architectural, Political, Social 
 and Cultural Areas – Thailand

2021
January Historic influence of Hinduism 
 in Southeast Asia in 
 Architectural, Political, Social 
 and Cultural Areas - Indonesia
February Spread of Hinduism in Vietnam 
 in Architectural, Social Cultural 
 areas
march The Bhagavad Gita: Guide to 
 Eternal Message of Spiritual 
 Wisdom and Life Lessons

april Thirukkural: Life Lessons Short, 
 Crisp and Simplified
may The Famous Sun Temple in 
 Konark, Odisha, India
June Lord Ayyappa and Sabarimalai
July Interesting aspects of 
 Brahadheeswarar Temple in 
 Tanjore, TN;, India
august Onam Festival – The Meaning 
 and Story Behind it.
September Twelve Jyotirlingeswar Temples 
 in India
october Significance and Importance of 
 Tulasi for Hindus
november Lord Venkateswara, the 
 Benevolent Beacon on Seven 
 Hills
december Sri Shringeri Sharada Peetam

2022
January Historic Influence of Hinduism 
 in Cambodia in Arch. Political, 
 Social and Cultural Areas
February Cradle of Democracy Established 
 in Ancient India as early as 920 AD
march Spread of Hinduism and Hindu 
 Temples in Mauritius Island
april Swami Vivekananda – A Hindu 
 Monk and Philosopher
may Spread of Hinduism and Hindu 
 Temples in Malaysia
June Swami Ramakrsihna 
 Paramahamsa – an Indian 
 Mystic, a Reformer, and a Saint
July Spread of Hinduism and Hindu 
 Temples in Myanmar (former 
 Burma)
august Subramania Bharathiyar – a 
 Poet, Freedom Fighter and a 
 Reformer
September 3,500-Year-old-Fire Temple in 
 Azerbaijan
october Saint Ramanuja – a Hindu 
 Philosopher and a Social 
 Reformer

november Navagrahas and their Worship
december Spread of Hinduism and Hindu 
 Temples in Singapore

2023
January Madurai Sri Meenakshi Temple
Feb./mar. Raja Ram Mohan Roy, a Social 
 Reformer
october Lord Nataraj and Lord 
 Govindaraja Temples in 
 Chidambaram
november V.O. Chidambaram Pillai, an 
 Indian Freedom Fighter
december Sri Jambhukeswarar Temple in 
 Thiruvanaikkaval in Trichy, TN, 
 India

2024
January Sri Ekambareswarar and Sri 
 Nilathingal Thundan Perumal 
 Temples in Kanchi, TN., India 
February Sri Annamalaiyar 
 Arunachaleswarar Temple, 
 Thiruvannamalai, TN., India 
march Sri Kalahstiswarar Temple, 
 Kalahasti, Tirupathi Dist., AP., 
 India
april A Rare Temple of the combined 
 Varaha and Narasimha 
 Incarnations of Lord Vishnu in 
 Simhachalam, AP., India & 
 about Kidambi Raj receiving the 
 2023 Ontario Senior 
 Achievement Award
may New Ram Mandir in Ayodhya, 
 UP, India
June Sri Ranganathaswamy Temple, 
 Srirangam, Tamil Nadu, India
July Sri Ramanthaswamy Temple, 
 Rameswaram, Tamil Nadu, India
august Nalanda University
September Badrinath Temple, Badrinath, 
 Uttarakhand, UP, India  

Mr. & Mrs. Kidambi Raj
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by ariaratnam Gobikrishna, MD

I remember back in the ‘70s, my high 
school teacher was a chain smoker, yet 

he lived well into old age without any 
apparent harm. Fast forward to today, 
and smoking is banned in public indoor 
spaces, especially in schools, due to the 
well-documented dangers of secondhand 
smoke. These stories seem contradictory, 
but they don’t shake our understanding 
because we know that not everyone who 
smokes will develop cancer. Yet, despite 
knowing someone like my teacher, we 
wouldn’t dare proclaim from the rooftops 
that smoking is safe.

When it comes to cholesterol and 
heart disease, however, that line of 
reasoning falls apart for many vocal 
critics of cholesterol lowering. Despite 
clear evidence supporting the benefits of 
lowering cholesterol, conspiracy theories 
about big Pharma often overshadow the 
facts. These theories are often fueled by 
anecdotes of people with high cholesterol 
who never experienced a heart attack 
or stroke, or by instances where low 

cholesterol levels are observed during life-
threatening heart conditions or terminal 
illnesses, leading some to mistakenly 
believe that low cholesterol is the cause 
rather than a consequence.

We don’t have many clues as to why 
some smokers escape cancer, but we have 
a clearer understanding of why some 
people with high cholesterol suffer severe 
consequences. In other words, we have 
some insights into why cholesterol gets 
trapped in the arteries in some more than 
others. To grasp this, we need to consider 
the complex interplay of several factors: 
the total amount of cholesterol, the 
balance of its different types, the body’s 
defenses against cholesterol penetration 
into artery walls, and the mechanisms 
that clear these deposits.

Before delving deeper, it’s essential to 
establish that cholesterol trapping in the 
arteries is indeed harmful. Over time, 
cholesterol that gets trapped becomes 
calcified and can be detected by a CAT 
scan, and higher levels of calcification 
indirectly denotes presence of higher 
levels of non-calcified plaques and that 

is strongly correlated with an increased 
risk of heart disease, while its absence 
correlates with a very low risk. This is 
the rationale behind measuring coronary 
calcium scores.

Cholesterol buildup in the walls of 
arteries isn’t as simple as it might seem. 
It’s a complex process influenced by many 
factors. Some people are lucky to have 
strong blood vessel walls due to their 
genetics, which helps keep cholesterol 
from accumulating. However, others 
are at a higher risk for heart disease 
because of certain genetic factors. 
For example, mutations in blood cells 
linked to a condition called clonal 
hematopoiesis of indeterminate potential 
(CHIP) can cause white blood cells to 
behave abnormally, leading to more 
inflammation and cholesterol buildup in 
the arteries. Other conditions like high 
blood pressure, diabetes, smoking, and 
chronic inflammation can also weaken 
blood vessel walls, making them more 
prone to cholesterol buildup. Lowering 
cholesterol levels is particularly beneficial 
for those with these weakened walls, as 

COMMUNITY WATCH

hearT healTh vs. hearsay:
why your arTeries don’T 
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CANADA NEWS

Thomson Rogers has issued a 
Canada-wide class action pro-
ceeding claiming $100 million 
in damages on behalf of Cana-
dian businesses who have been 
denied business interruption 
insurance by Aviva Insurance 
Company of Canada

Toronto, ON, July 06, 2020 
(GLOBE NEWSWIRE) -- Thomson 
Rogers has issued a Canada-wide 
class action proceeding claiming 
$100 million in damages on behalf 
of Canadian businesses who have 
been denied business interruption 
insurance by Aviva Insurance Com-
pany of Canada (“Aviva”) during the 
COVID-19 pandemic.

Aviva sold Enterprise Insurance 
Policies (the “Policies”) to Canadian 
businesses, which included protec-
tion for the loss of business income 

as a result of an outbreak of a con-
tagious or infectious disease (“conta-
gious disease coverage”).

Canadian businesses small and 
large have applied to Aviva for 
contagious disease coverage and 
have been denied coverage by Aviva, 
which takes the position that the 
global COVID-19 pandemic does not 
qualify as a contagious or infectious 
disease under the Policies.

The Representative Plaintiff, 
Nordik Windows Inc., is a window 
manufacturing and installation com-
pany located in Ontario, which had 
to close its operations for several 
months as a result of the COVID-19 
pandemic. Thomson Rogers has been 
contacted by Canadian businesses 
who have suffered extreme econom-
ic hardship as a result of Aviva’s 
failure to honour their business 

interruption claims and seeks dam-
ages including punitive damages on 
their behalf.

“Aviva has allegedly failed to 
honour its good faith obligations 
to its policyholders with respect to 
business interruption claims result-
ing from the COVID-19 pandemic. 
This has put Canadian companies 
on the brink when they are most 
vulnerable,” said Robert Ben and 
Stephen Birman, partners at Thom-
son, Rogers.

Many Canadian businesses are 
unaware that they have contagious 
disease coverage and have not sub-
mitted claims to Aviva.

“Canadian businesses insured by 

Aviva should immediately review 
their policies to determine whether 
they include these signifi cant cov-
erages that are often referred to as 
Restrictive Access, Negative Public-
ity or Interruption by Civil Author-
ity coverages,” say Robert Ben and 
Stephen Birman

For further information regarding 
this claim, please contact:

Robert Ben 
(rben@thomsonrogers.com
or 416-868-3168) or
Stephen Birman 
(sbirman@thomsonrogers.com
or 416-868-3137)

Thomson Rogers Launches $100 Million Class Action 
against Aviva Insurance Company of Canada

Ontario Building Trades Affirm Zero Tolerance for Racism in Construction
TORONTO, July 03, 2020 (GLOBE 

NEWSWIRE) -- “There is no place 
for racist activity on any construction 
site in Ontario,” said Patrick Dillon, 
Business Manager of the Provincial 
Building and Construction Trades 
Council of Ontario (PBCTCO). “Re-
cent events in Toronto have reminded 
us that there is more work to do in 
fi ghting racism and promoting a more 
inclusive culture.” 

“The Ontario Building Trades 
Council has zero tolerance for any 
form of racism or intimidation,” Dillon 
said. “These hate crimes do not refl ect 
the hardworking women and men who 
work together to build a better Ontar-
io.”

“The construction industry is 
working hard to be inclusive and 
representative of all Ontarians, and 
is proud of the efforts made to include 
new Canadians and underrepresent-
ed communities,” Dillon said. “Our 
workplace should be free of racial 

discrimination and 
we will work with 
employers to create 
a safe environment 
for workers.”

“Our members 
build an Ontar-
io for everyone’s 
benefi t regardless 
of race, gender, 
age, sexual orien-
tation, or ability. 
An attack on one 
community is an 
attack on all of us,” stated Dillon. 
“Recent events both in Canada and 
the United States have highlighted 
the need for more work to deal with 
systemic racism, especially anti-black 
racism. We need to do more and the 
Ontario Building Trades are ready to 
work with employers and community 
organizations to fi nd solutions that 
make our communities better, healthi-
er and more inclusive.”

The Council’s Statement of Princi-
ples on Workplace Equity states that:

The Provincial Building and Con-
struction Trades Council of Ontario is 
committed to striving for racial equal-
ity and worker solidarity. Discrimina-
tory actions, including acts of intimi-
dation in the construction workplace, 
are completely unacceptable and the 
Council has a zero tolerance policy to-
wards such acts. The Building Trades 
fi ght for, and continue to advance the 

collective interests of workers which 
can only be achieved when workers 
feel safe at work. Securing workplaces 
free from harassment, intimidation, 
and discrimination of any worker 
based on his or her ancestry, race, 
religion, or any other difference, is the 
goal of the Council. Diversity enrich-
es our communities and respectful 
workplaces are a key ingredient to an 
inclusive society.

Dillon went on to say, “With re-
spect to the incidents that took place 
on construction sites in Toronto, the 
Provincial Building Trades Council 
supports a full investigation and ap-
propriate prosecution of those involved 
in these cowardly acts.”

The Provincial Building and Con-
struction Trades Council of Ontario 
represents 150,000 trades workers 
throughout the province.
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it can significantly reduce their risk of 
heart disease. Meanwhile, people with 
stronger vessel walls or better natural 
mechanisms for clearing cholesterol might 
not experience as dramatic a benefit from 
lowering their cholesterol levels.

Identifying people with resilient artery 
walls and robust cholesterol clearance 
mechanisms early in life has proven to 
be a fool’s errand. However, those who 
naturally maintain low blood cholesterol 
levels, whether due to genetic factors or a 
healthy lifestyle, tend to have a very low 
incidence of heart attacks and strokes. 
This is why advocating for low cholesterol 
levels, through lifestyle changes or 
medications, is so important.

Cholesterol and triglycerides are 
transported in the blood in various forms, 
including HDL, LDL, IDL, chylomicrons, 
and VLDL. While chylomicrons and VLDL 
are too large to penetrate vessel walls, 
the other forms can do so more easily. 
Over the past few decades, numerous 
clinical trials have consistently shown 
the benefits of lowering LDL cholesterol. 
However, efforts to reduce VLDL and 
IDL (remnant cholesterol) have largely 
fallen short, with many trials failing to 
demonstrate significant reductions in 
heart attacks and strokes.

However, these remnant particles 
are linked to the residual risk of heart 
attacks and strokes in people who have 
achieved low LDL levels. This is because, 
unlike LDL, which must be oxidized to 
become trapped in artery walls, remnant 
cholesterol can become trapped without 
this process, making it potentially more 
dangerous.

Despite many setbacks in targeting 
remnant cholesterol, one notable success 
came from a trial using a specialized 
form of fish oil, purified eicosapentaenoic 
acid ethyl (an omega-3 fatty acid), 
administered in high doses. This 
treatment has been shown to reduce the 
incidence of heart attacks and strokes. 

People with insulin resistance or 
dietary indiscretions with processed 
carbohydrates face a particularly 
challenging situation. They tend to have 
higher levels of remnant cholesterol, 
more small, dense LDL particles, and 
poorly functioning HDL. Coupled with 
significantly elevated inflammation, these 
factors make their arterial walls more 
vulnerable to cholesterol penetration, 
creating the worst possible scenario for 
heart disease risk.

Efforts to improve cholesterol clearance 
from artery walls, specifically by raising 
HDL levels, have largely failed. The 
relationship between HDL levels and 
cardiovascular protection is complex and 
not fully understood. High HDL levels 
are not always protective, and in some 
cases, they can even be detrimental. This 
suggests that the functionality of HDL in 
removing cholesterol is more important 
than its levels, but identifying whose HDL 
is most effective in this role has, so far, 
proven to be another elusive goal. 

While several medications are 
available for lowering LDL and remnant 

cholesterol, their high cost limits access 
to only a small fraction of the population. 
Treatments such as PCSK9 inhibitors, 
Bempedoic acid for statin intolerance, 
Vascepa for remnant cholesterol, siRNA 
technology for biannual injections for 
LDL reduction, and various inhibitors 
targeting ApoC3 and ANGPTL3 for 
remnant cholesterol reduction remain 
largely theoretical or aspirational for 
many, even in the USA.

Just as PCSK9 inhibitors were 
discovered serendipitously during 
the Dallas Heart Study, when certain 
African American families were found to 

naturally have low levels of PCSK9 and 
a corresponding low incidence of heart 
attacks and strokes, a similarly intriguing 
case study has emerged around remnant 
cholesterol targets, focusing on the Amish 
population in Pennsylvania. Living in 
pre-industrial conditions, some Amish 
families display remarkably low levels 
of triglycerides and remnant cholesterol, 
coupled with a significantly reduced 
incidence of heart disease. This advantage 
is linked to a genetic mutation—a loss-of-
function mutation in the ApoC3 gene—
that results in naturally low ApoC3 levels 
and, consequently, very low triglycerides.

Amidst the challenges of accessing costly 
cholesterol-lowering medications, there’s 
a silver lining that hasn’t received much 
attention—likely because it isn’t backed 
by big Pharma, speaking of conspiracy 
theories. This often-overlooked treatment 
is colchicine, an ancient medication 
originally used for gout. Its use dates 
back to ancient times, with significant 
contributions from Persian physician 
Avicenna in the 10th century, who 
advocated its use for joint pain.

Inflammation has long been recognized 
as a trigger for plaque rupture, which 
causes heart attacks and strokes, and 
it was hypothesized that inflammation 
could also exacerbate cholesterol 
penetration and trapping in the arteries. 
This hypothesis was put to the test 
in the Jupiter trial, which examined 
inflammation in people with reasonably 
low LDL levels. Using a blood test known 
as high-sensitivity C-reactive protein 
to detect inflammation, researchers 
administered Rosuvastatin and found 
that, at equal LDL levels, it was the 
reduction of inflammation that led to 

a significant decrease in heart attacks, 
strokes, and all-cause mortality.

This discovery spurred the development 
of many expensive medications targeting 
inflammation, but one of the most 
effective turned out to be the inexpensive, 
age-old gout medication, colchicine. Trial 
after trial has shown that colchicine 
reduces the risk of recurrent heart attacks 
and strokes in people who already have 
cholesterol deposits. This success has 
led the FDA to approve colchicine for 
people who have had heart attacks and 
strokes, as well as those at high risk for 
these events. This is a groundbreaking 

development that could make a significant 
impact on global public health, yet it has 
occurred with little fanfare, remaining 
under the radar while pharmaceutical 
companies continue to pursue costly 
alternatives—although these may be 
necessary for those who cannot take 
colchicine due to liver or kidney issues.

The long-term safety of colchicine has 
been indirectly supported by its use in 
treating a relatively obscure condition 
known as Familial Mediterranean Fever 
(FMF). This genetic disorder, primarily 
affecting families in Turkey and Israel, 
causes widespread inflammation, affecting 
joints and various organs, accompanied 
by intermittent fever. Patients with FMF 
require lifelong colchicine treatment, and 
studies have shown that, among these 
long-term colchicine users, the incidence 
of heart attacks and strokes is lower. This 
not only highlights colchicine’s potential 
cardiovascular benefits but also provides 
reassurance regarding its safety over 
extended use.

Can we toss out the cholesterol theory in 
favor of focusing solely on inflammation? 
Not so fast. While it’s true that 
inflammation is a critical factor in heart 
disease, all the successful trials targeting 
inflammation have been conducted on 
top of statin therapy. Hence, statins 
remain the cornerstone of treatment. 
Moreover, thankfully, it’s an affordable 
treatment worldwide. There may come a 
day when we can prevent heart attacks 
and strokes without worrying about blood 
cholesterol levels, but we’re not there yet. 
So, it’s important to remain grounded 
in evidence-based medicine rather 
than getting swept up in speculation or 
conspiracy theories.
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A  c a r i n g  p a r t  o f  o u r  c o m m u n i t y

Serving the Tamil Community
OF GREATER TORONTO

EMOTIONAL BENEFITS

��• Letting your family know your wishes

�� • Peace of mind to you & your family

�� • Relieve the added stress & burden 

8911 Woodbine Ave, Markham , ON, L3R 5G1

www.chapelridgefh.com   • Email: info@chapelridgefh.com 

At Need Funeral
Arrangements

We provide a full range of service 

to families who have experienced a loss 

of a loved one, including: 

• Vistation   • Funeral & Memorial Service  

• Reception  • Burial  • Cremation

Christeen
Seevaratnam

416-258-6759

Vilosanan
Sivatharman

416-993-0826

Pre-Arranging: A Wise Choice…

FINANCIAL BENEFITS

• Lock in the cost at today‘s prices

�� • Convenient time payments

�� • Insured against early death
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